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Responsible MEC MEC for Health

Administering Department Health

Accounting Officer Head of Department: Health
i & Overview

Core functions

The department’s core function is the provision of health care, which focuses mainly on the District
Health System, based on the Primary Health Care approach. Health care services are provided at a
primary, secondary and tertiary level.

Vision
A modern health system delivering quality care to a growing province.
Mission

The Department aims to provide better health care, better access and better value to the people of the
Northern Cape, through community wide, modern efficient and individually focused initiative to
maximise wellness and prevent illness.

Types of services rendered
The following services are provided by the department:

Mother, Child and Women's Health Services;
Integrated Nufrition Programme;

Pharmaceutical Services:

Community Mental Health Services;
Non-Communicable Disease Services;
Communicable Disease Services viz. HIV & AIDS and Tuberculosis;
Environmental and Occupational Health Services;
Emergency Medical Services:

Oral Health Services;

Outreach Support Services:

Forensic Pathology Services;

Hospital Tertiary Services and

Health Promotion Services.
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Acts, rules and regulations

In carrying out its functions, the Northern Cape Department of Health is governed mainly by the
following Acts, rules and regulations:

The Constitution of the Republic of South Africa, Act No. 108 of 1996;
Public Finance Management Act. Act 1 of 1999 as updated in September 2015 and Treasury
Regulations;

Preferential Procurement Policy Framework Act (Act No. 5 of 2000);
Public Service Act (Act No. 103 of 1994) and the Public Service Regulations;
National Health System Priorities 2009-2014;

National Health Act (Act No. 61 of 2003);

National Health Laboratories Services Act (Act No. 37 of 2000):;
Occupational Health and Safety Act (Act No. 85 of 1993);

Occupational Diseases in Mines and Works Act (Act No. 78 of 1973)
Choice of Termination of Pregnancy Act (Act No. 92 of 1996, as amended);
Medicines and Related Substances Act (Act No. 101 of 1965, as amended);
Pharmacy Act (Act No. 53 of 1974, as amended);

Nursing Act (Act No. 33 of 2005);

Health Professions Act (Act No. 56 of 1974);

Provincial Health Bill;

Maternal Death Act, (Act No. 63 of 1997);

Mental Health Care Act (Act No. 17 of 2002);

Environmental Health Act;

Hazardous Substances Act (Act No.15 of 1973)

Labour Relations Act;

Employment Equity Act, (Act No. 73 of 1989):

Skills Development Act;

Basic Conditions of Employment Act and

Annual Division of Revenue Act.

Key strategic objectives

In line with the Pillars of the Presidential Health Summit, the department has outlined the following
strategic objectives for 2023/24:

Universal health care coverage achieved through implementation of National Health Insurance;
Improved quality of health care;

Implement the re-engineering of Primary Health Care;

Reduction on health care costs;

Improved human resource for health;

Improved health management and leadership:

Improved health facility planning and infrastructure delivery;

Human Immunodeficiency Virus (HIV) and Acquired Immunodeficiency Syndrome (AIDS)
and Tuberculosis (TB) prevented and successfully managed:

Maternal, infant and child mortality reduced;

Efficient health management information system and implemented for improved decision
making.
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1.1 Aligning departmental budgets to achieve government’s prescribed outcomes

In line with the National Development Plan (NDP) 2030 and the Medium Term Strategic Framework
(MTSF) 2019-2024, the department will flag key achievements. Furthermore, to support the realisation
of the MTSF health plan each action plan will be estimated on annual basis using evidence-based
Annual Performance Planning and priority areas resources allocation methods.

Improve health outcomes by responding to the quadruple burden of disease of South Africa

The plan comprehensively responds to the priorities identified by cabinet of 6% administration of
democratic South Africa, which are embodied in the Medium-Term Strategic Framework (MTSF) for
period 2019-2024. It is aimed at eliminating avoidable and preventable deaths (survive): promoting
wellness. and preventing and managing illness (fhrive); and transforming health systems. the patient
experience of care, and mitigating social factors determining ill health (thrive), in line with the United
Nation’s three broad objectives of the Sustainable Development Goals (SDGs) for health.

Over the next 5 years, the Provincial Department of Health’s response is structured into impact
statements and outcomes. These impact statements and outcomes are well aligned to the Pillars of the
Presidential Health Summit compact,

Effect of Corona virus on the health system of the province

The COVID-19 pandemic risked undoing the decades of progress in health gains, but it also had severe
implications for the JTG District health and economic prospects in terms of loss of Quality Adjusted
Life Years(QALYs), the loss of citizen faith in health systems, mental health issues and preventable
death and disability. For the period dated July 2022, the province had a total of 3 249 deceased and 111
015 recoveries. As a result, the department developed a “Resetting Health System™ plan to recover the
health system for the Northern Cape Department of Health. The constrained health systems were
confronted with an unprecedented demand of health services during the pandemic. Programme
performance declined which had an impact on the overall health outcomes.

The plan will address infrusions on a thematic approach to ensure improved access, equity, efficient,
sustainability, effective and quality health care services are delivered in the province, within the
financial and human resource constraints. The transformation needs to be economical, sustainable and
feasible to implement

Inter-sectoral collaboration to address social determinants of health

Globally, it is recognized that health and health outcomes are not only affected by healthcare or access
to health services. They result from multidimensional and complex factors linked to the social
determinants of health which include a range of social. political, economic, environmental, and cultural
factors, including human rights and gender equality.

Health is influenced by the environment in which people live and work as well as societal risk conditions
such as polluted environments, inadequate housing, poor sanitation, unemployment, poverty, racial and
gender discrimination, destruction and violence. Therefore, the province should dedicate its fiscal to the
districts as reflected in the approach of NHI.

Progressively achieve Universal Health coverage through implementation of National Health

Insurance (NHI)

The UMK foundation, donated a thirty bed structure for Bendel clinic in JTG to enhance service
delivery and the department done the refurbishment of the nurse’s home in Olifantshoek to
accommodate clinicians. Establishment of the Provincial Intra-Action review (IAR) and Resurgence
plan.
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Improve quality and safety of care
CCMDD

The CCMDD strategy aim was more of a patient focus outlook-improvement of Patient Experience of
Care (PEC) through decanting of PHC and Hospitals. The recovery strategy for the CCMDD
programme has been developed to monitor the efficacy of the programme. Districts are working closely
with Pharmacy Direct to improve on the programme performance.

Contracting of HP practitioners throughout the province through NHI grant should provide relief for
renewal of prescriptions and prevent patients from becoming dormant due to expired prescriptions. The
program will also be market as Dabalapmeds through the department’s RCCE team. This effort is
supported by National and will relate the message that patients can now receive two month’s stock at a
time to save them from traveling long distance to and from health care facilities at their nearest approved
pick up point.

CUP

e The CUP is a preferred unit with which the fund contracts for the provision of PHC services
within a defined area
e The CUP is comprised of a district hospital. clinics or community health centers and ward-based
service and accredited public and private health care service providers at primary care facilities
e The CUP manages contracts entered with accredited healthcare service providers, health
establishments, and suppliers in a prescribed manner
e The CUP monitors the disbursement of funds to healthcare service providers, health
establishments, and suppliers.
e Phokwane has been identified as the L.ab CUP and currently the following is underway as part of
the project plan:
o Plotting of Private Healthcare Service providers
o Assessing the support structure need of the CUP to determine how support services will be
rendered
o The district has sensitized the sub-district about the plan. A project mile stone has been
developed with clear time frames

HPRS

e HPRS is the key system that forms the foundation — as stated in the NHI Bill Sections: 5 and 40
reference HPRS, and sections 37, 38. and 39 reference CUPS.

e The CUP manages PHC services, such as prevention, promotion, curative, rehabilitative
ambulatory, home-based care, and community care in a demarcated geographical area

e Assessment on the status of HPRS was done in nine (9) in Phokwane sub-district

e A technician was also appointed to address all technical glitches of the HPRS Systmem

Improve and sustain the Ideal health facility status throughout the province

The province had thirty-five (35) facilities that achieved the ideal clinic status for 2021/22: Gold status:
12, Silver: 10 and Platinum: 13. The status improved has improved as compared to in 2020/21 where
only twenty-one (21) facilities achieved the ideal clinic status by achieving the Ideal Clinic status, the
province will be in a position to:

e Improve patient perception of care/reduce complaints within the province
e Improve the management of patient safety incidents within the province
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Provide leadership and enhance governance in the health sector for improved quality of care
Governance structures

The province has advertised for the appointment of Hospital Board and Clinic committee members,
the process will be facilitated at the MECs office

District Health Services

Resetting of the service delivery platform and reviewing the DHS strategy to strengthen service
and enhance responsiveness to serice demands. Reconfiguration and reorganization of the
operational capcity of the service platform to enhance effectiness and efficiencies of healthcare
service delivery through:

Expansion of opeartionsl hours

Operationalizan of theatres

24 hour Operationalization of CHC
Classification of facilities

Access to underserviced and underserviced areas

Improve equity, training and enhance management of Human Resources for Health

Management of human resources is still faced with hick-ups pertaining to the appointment of employees
through the Provincial Treasury. For the quarter under review there were a number of employees that
did not get their salaries on time. This created a lot of misunderstanding with Organized labour. To
avoid this going forward a list is compiled each month and final list with submission is compiled for
the approval of Head of Department.

The Provincial Treasury has granted access to the department to appoint the community service, medical
interns and permanent staff appointments, to avoid delays in payment. Disturbances to fast track the
filling of vacant posts by organized labour was also one area of concern for the quarter under review,
however, was addressed through the intervention of the Executing Authority and Accounting Officer.
Organized labour agreed going forward to support the process of filling posts. The draft union observer
agreement was finalized and will be circulated for input to managers.

The PERSAL clean-up that took place led to the establishment of a departmental HR forum that took
place in Upington during 28-31 November 2022. The session was well attended by all key HR
practitioners within the district offices, RMSH, Dr Harry Surtie Hospital and New Mental Hospital. The
purpose of the forum was to create a learning platform for practitioners and some key resolution were
taken such as. conducting quarterly forum, re-introduction of induction of new employees, adherence
to HR policies by all and fair application thereof and upholding professional ethics in the workplace.

Internal audit on HRA was also conducted by the Provincial Treasury during the quarter under review.
Key findings were identified, such as absence of approved structure, HR policies not reviewing policies
in time, absence of operational plan and personnel records management. The Organizational
Development unit will be visiting the districts/hospitals to prepare for the audit. The focus will be on
the personnel files to ensure that all documents are properly filed.

Advertisements: The advertisement of the medical. emergency medical services, pharmacy and allied
health professionals expired in November 2022. The extension advertisement was approved and posted
in December 2022 for the filling of posts with a due date of the 31st March 2023.

Employee Verification: To strengthen the employee verification, it was ensured that all new employees
were subjected to the vetting process.
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Improve community engagement and re-orient the system towards Primary Health Care through
community-based health programmes to promote health

HIV Testing Services (HTS)

The HIV testing services has also picked at end of 2021/22 financial year compared to the previous
period, an increase of 13 per cent was noted, representing 256 330 people HIV tested across the
Province. There has been a number of interventions to improve HIV testing uptake after a slump during
the pandemic period i.e.

e Intensified community awareness and mobilisation campaigns such as quarterly door-to-door
campaigns as part of Operation Phuthuma

e Strengthening of the Proficiency Testing (PT) across all districts in order to ensure quality is
maintained.
Data verification
Stakeholder engagement e.g. contracting of specialized NGOs for upscaling of HIV testing in the
Frances Baard area.

Condom Distribution and Promeotion

The annual target for male condom distribution was just above 13 million after being adjusted from
the previously planned 18 million target. The Province failed to achieve its annual target on both
male and female condom distribution targets, largely due to impact of Covid-19 and poor
procurement processes in the Supply Chain Management. Condom distribution programme has
achieve 69.7 per cent of the annual target on male condoms (13 595 823). with a shortfall of 4
million. This under-performance is as a result of inadequate transport and supply chain management
challenges. where there were delays in procurement processes. The male condom coverage stood at
20.9 condom pieces per year with ZF Mgcawu having the highest coverage while Namakwa had the
lowest.

Robust and efficient health management information systems to automate business processes and
improve evidence based decision making

The ICT (Information and Communication technology) Unit has technicians currently stationed at
all district offices that assist with incidents/helpdesk calls. A total of 187 incidents/calls were logged
with the ICT Helpdesk for resolution.

Resolution times with regard to incidents has improved within the districts to enhance service
delivery within the districts. This is increasing the resolution time to resolve the issues being logged
in the districts.

Execute the infrastructure plan to ensure adequate, appropriately distributed and well
maintained health facilities

PLANNING

The Health Facilities Management unit have submitted Health User Asset Management Plan. (U-AMP)
2023-24 and Infrastructure Programme Management Plan and Procurement Strategy (IPMP) to
Provincial Treasury and National Department of Health

The department is currently also busy with the planning of the design of a new Medical Logistics Centre

at the premises of the New Mental Health Hospital site. Condition of funding from the Health Facilities
Management Grant does not make provision for such funding.
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Inputs were given to the Professional Team in terms of the preliminary design that were presented.
Detailed designs have been approved for the new EMS and Nursing College (Main Campus). Clinical
briefs were submitted to professional service providers for the construction of the maternity ward and
theatre at Tshwaragano Hospital. Geo- technical assessments for the construction of the new Francis
Baard Forensic Mortuary are currently underway and hope to be concluded within the new month. The
planning process is underway for the revamp of RMS hospitals kitchen. There is a budget allocation for
this project. The Department of Roads and Public Works have appointed a service provider to do an
assessment at Dr Arthur Letele Medical Logistic Centre of which funds have been allocated and the
assessment must be aligned with SAHPRA compliance.

DELIVERY

Bankhara Bodulong Clinic: The project started in September 2017 estimated for completion in 12
months. It is currently 60 months behind schedule following the previous approve extension of time
which mostly were as a results of delayed processing of payment by the NCDoH. The contractor did
not return to site in January 2020 until May 2021 citing perpetual delays in the processing of payments.
The contractor got back to site to complete the outstanding works in May 2021. The contractor did not
go back fo site since January 2022 to complete the outstanding works till July 2022. Minimal work has
been achieved between July 2022 and December 2022 hence the project has not yet reached practical
completion. There is no extension of time approved nor a recovery construction programme from the
Department of Roads and Public. The project continuous to experience slow delivery.

Boegoeberg Clinic: The project started in September 2017 estimated for completion in 12 months. It
is currently 60 months behind schedule following the previous approve extension of time which mostly
were as a results of delayed processing of payment by the NCDoH. The contractor never returned to
site from the beginning of the 2021 financial year to-date. The first contract was terminated by the
Department of Public Works. A new contractor was appointed to complete the outstanding works by
end of July 2022 but experienced delays. The project experience delays on the supply and
commissioning of a transformer from Eskom which is projected to be complete by March 2023.

Glenred Clinic: A contractor was appointed in March 2018 prior to the approval of the final designs
by the Department of Health. Construction activities on site and the signed off designs differ hence the
IDT had to submit new designs to be approved by the NCDoH in October 2021. The contractor never
returned to site from the beginning of the 2020 financial year to-date. The IDT has submitted a final
design in October 2021 approved by the NCDoH to correct the misalignment between construction
drawings and approved drawings. The project is 48 months behind schedule.

Heuningvlei Clinic: The project started in 2015. The project is 60 months behind schedule. First
contract was terminated due to slow delivery by the contractor with contributions from delayed
payments. There has reached practical completion in November 2022.

Nursing College Student Accommodation: The project has 90 per cent time lapsed. Less than 50 per
cent construction work has been achieved. Practical completion date was set to 25" November 2021 but
could not be reached. A new contractor has been appointed to complete the outstanding works by end
of July 2023. Sectional completion of Cluster C shall be achieved by end of March 2023.
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2. Review of the current financial year (2022/23)

Health management and leadership were improved by reviewing the five-year Strategic Plan,
establishing district and hospital Occupational Health & Safety committees and establishing Provincial
and District Outbreak Response Teams.

During the period under review the department has experience persistent load-shedding posing serious
threat to service delivery especially where there are back-up system challenges. As part of the
Presidential visit in ZFM complaints and client views pertaining to service delivery were solicited from
the Dawid Kruiper sub-district community. Only one health related complaint was received from Ward
14 related to shortage of ambulances. This complaint was resolved.

A number of training aimed at improving the performance outlook of the programs and increase the
propensity for attainment of desired health outcomes were conducted this quarter. These included and
not limited to Patient Safety

Incidence that was conducted in Frances Baard. No tangible improvement has however, been noted
with regard to reporting. Training on Integrated Patient file and Policy on Record Management was also
conducted for Pixley ka Seme, Frances Baard and JTG. It is anticipated that it will result in the
improvement in patient record management and audit processes.

The department has commenced with activities aimed at launching the eCup towards NHI roll out at
Phokokwane by the 1st April 2023. To this effect a concrete project plan has been development and
significant milestones achieved. The department is supported by National. It is also in this period where
National Department of Health launched a rigorous review of the District Health Service Strategy
Implementation Framework. The significance of this exercise is that it coincides with the provincial
endeavour to reset the healthcare service delivery platform.

Despite the threat to services interruptions (24hRS) that still exist in Frances Baard, there are packets
of successes and indications of positive area of leverages. Prof ZK Matthews after a long time managed
to eventually operationalize the theatre and started with performance of surgeries. In this regard
improvement in Maternal Health outcomes is anticipated.

Heuningvlei Clinic was successfully opened with expectations of positive spin offs on service delivery
resulting in improvement of patient experience of care. In JTG on the other hand, Olifantshoek CHC
has acquired back the building that was previously used by SASSA and renovations have commenced
that will lead to the expansion of services. Similarly, renovations of the Dithakong CHC has been
commenced by South 32.

The Emergency Medical Services (EMS) is totally dependent on vehicles to provide a service to
patients, hence it becomes critical that our operational status remains high and sufficient at all times.
Unfortunately, due to the Northern Cape Vast Geographical area it makes the availability of EMS more
challenging. Furthermore, the conditions of roads in the province contributes to the rapid aging of
department fleet and the delay in maintenance and repairs is having a negative impact on response times
as the majority of the available fleet is often out of service. The constant increasing number of referrals
brings its burden over the existing fleet.
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3. Outlook for the coming financial year (2023/24)
The key priorities of the department include the following:

e To strengthen physical rehabilitation services for patients with birth defects or as the result of

trauma;

Introduce electronic systems into the Emergency Medical Service control rooms;

Ensure accessibility to health care services.

Ensure well-functioning health facilities.

Improve oversight. accountability and health system performance by strengthening Governance

and Leadership at all levels.

Service delivery platform that prevents. promotes healthy lifestyles and reduce the burden of

diseases.

Coordinate Advocacy, Communication &amp; Social Mobilization (ASCM) Activities

Strengthen access to comprehensive sexual and reproductive health services.

Rollout of the digitalization of patient records system at Robert Mangaliso Sobukwe Hospital.

Implement effective referral systems by ensuring a close relationship between all levels of the

health system.

e To invest in human capital in order to enhance healthcare service delivery through allocation of
bursaries.

e The department has committed to investing in new facilities including Schmidt drift and Clinic
Construction of the Logistic hub - Kimberley,
Upgrading of Tshwaragano Hospital and renovating the Dr Arthur Letele Logistic Centre.
Phase 2A Construction of the Nursing College, Administration Block and classrooms.

e Implement the CUP-system in Frances Baard District

4. Reprioritisation

There reprioritization was done in the programmes District Health Services and Central Hospital
Services is mainly effected from capital payments to current spending i.e. compensation of employees
and goods and services to correct the misalignment of infrastructure spending that is current in nature
budgeted under capital as well as to deal with pressure on personnel costs.

<) Procurement
The department has developed the procurement plan with specific focus on procuring emergency
vehicles, planned patient transport and medical equipment such as Linear Accelerator as well as major

maintenance services for various health facilities. This procurement will improve the turnaround time
for emergency services, Oncology services coupled with safe transportation within the province.
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. .
6. Receipts and financing
6.1 Summary of receipts
Table 2.1 : Summary of receipts
Outcome Mam - Adju S Revised satimate Medium-term estimates
appropriation appropriation
R thousand 201920 2020121 2021122 2022123 2023024 2024125 2025028
Equibble share 3670598 3IxsTI13 4218346 4014 562 4 175 962 4099 652 4310991 4445 571 4649122
Condifonal geants 1512853 1621 909 1 665 046 18790441 187904 16879041 1788852 1846 083 1928 788
District Heafth Programmes Grant 596 278 713067 726 983 T6T 729 767 720 767 720 TI6 737 748927 752 480
Healh Faciify Revitalisation Grant 386 706 357033 379 637 444 942 444942 444 042 46531 470829 501325
Human Resource Capaciation Grant a7 132 106 623 105 354 155 608 155 608 155 608 149030 145443 151 859
Nafional Health Insurance Grant 19 305 13 400 19233 84 530 84 530 64 530 43005 44 549 46 858
Nafional Tertiary Sernvices Grant 37g 323 402 404 397 756 420 514 420 514 420 514 408 681 427035 446 166
Expanded Public Works Programme _ _ _ _ _ _ _
Infegrated Grant For Provinces - Health 2420 2802
Social Sector Expanded Public Works
Programme Incentive Grant For Provinces - 6058 6136 6183 3718 5718 3718 5098 - -
Health
Human Papilomavirus Vacoine Grant 3643 5164 105 - - - - - -
Human Resowrce Capaciation Grant - Dist 12431 14523 15220 - - - - - -
Health Services
Human Resowrce Capacitation Grant - 9000 84867 7575 - - - - - -
Total receipts 5183451 3537 622 5883302 5803 603 6055003 5078603 6108 843 6202 654 6 577 M0

The 2023/24 financial year’s overall budget of R6.109 billion indicates an increase of 3.7 per cent when
compared to the 2022/23 main appropriation. This is attributable mainly to the Equitable Share funds
earmarked for the non-negotiables. The equitable share constitutes 71 per cent of the total allocation of
the department, and grows at an average of 5 per cent over the MTEF period.

The department will manage six (6) conditional grants with a total value of R1.789 billion in the 2023/24
financial year:

District Health Programmes Grant;
Health Facility Revitalization Grant;
Human Resource Capacitation Grant;
National Health Insurance Grant
National Tertiary Services Grant
Social Sector: EPWP Incentive Grant

6.2 Departmental receipt collection

Table 2.2 : Summary of departmental receipts collection

Main Adjusted

Outcome appropristion  appropriation Revised estimate Medium-term estimates

Rith d 201920 20N paralrr] 273 0234 02425 202526
Tax receipts = = - - - - - - =
Casino faxes = = = = = = - = =
Horse racng axes - - = - - - - - -
Liguor fcences = = - - - - - - -
Motor vehicle licences = = = = & - - - -
Sales of goods and services ofer than capisl asses 254 247 25455 1718 295927 25512 31453 32900 ELyAt
Transfers receved = = = - - - - - -
Fines, penalbizs and forfeis = = - = - il - = =
Interest, dividends and renton land " 15 il - - 3 = i I,
Sales of capital aszels 2860 % 5533 1731 1M 451 1882 1969 2059
T in financial assets and liabiliies 229 s 868 - - ur s = g
Total d I receipts 3160 23376 nam 43 509 Hna 0447 331135 34 869 36473

The department’s revenue target for 2023/24 financial year shows the growth of 5.1 per cent when
compared to the 2022/23 adjusted budget. The revenue forecast for 2024/25 and 2025/26 MTEF outer
years is estimated to grow by 4.6 per cent respectively and is linked fo the inflation.

The targeted revenue is attributable to the revenue enhancement strategy to be rollout in improving

revenue collection for the 2023/24 MTEF year, notwithstanding the revised downward of revenue from
the 2022/23 financial year due to under collection trend over the past five year.
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The main revenue collected by the department is from hospital patient fees recoverable from among
others. medical aids, Compensation for Occupational Injuries and Disease (COIDA), Road Accident
Fund and other government institutions such as South African Police Service (SAPS), South African
National Defence Force (SANDF) and Department of Justice and Constitutional Development after
providing health care services to their respective beneficiaries. In addition to the patient fees, asset
disposal through auction and commission of 2.5 per cent is earned on payroll deductions such as
insurance and garnishee orders.

6.3 Donor funding

The department did not receive any foreign assistance other than agency receipts from Health & Welfare
SETA for the implementation of the work skills development.

T Payment summary
7.1 Key Assumptions

The following broad key assumptions were made while preparing the budget of the Department of
Health for the 2023 MTEF:

e The assumption for the general CPI used for the current budget is based on the inflationary
projections estimated at 5.1 per cent for 2023/24, 4.6 per cent for 2024/25 and 4.6 per cent for
2025/26.

e  Shortfall on Improvement in Condition of Service carry through will be dealt with during the
adjustments.

e  An additional amount of R200.691 million in the 2023/24 financial year. These funds cater for the
compensation of employees’ baseline adjustment — R97 million, revenue enhancement initiatives
— RI12 million, NHLS baseline adjustment — R18 million, ART, TB and medicine baseline
adjustment — R65 million as well as fuel, oil gas baseline adjustment R8.691 million
Recruitment and retention of certain expertise to assist the department to deliver critical services.
The goods & services allocations were reduced by R19.224 million in 2023/24 financial year, this
is for the settlement of rates and taxes.

e  The baseline allocations of conditional grants were reduced by R90.189 million for 2023/24.

e A further once off allocation amounting R5.098 million as Social Sector Expanded Public Works
Programme Incentive grant in order to sustain community healthcare workers’ services.

7.2 Programme summary

Table 2.3 : Summary of payments and estimates by programme: Health

Outcome mm":: i 3 p:‘::::_’;‘:n“ Revised estimate Medium-term estimates

R thousand 201920 202024 02122 022173 22324 2024125 202526

1. Adminitaton 770 060 78118 0115 TEET 37950 HI00 T 550451 37065
2. Distict Heath Services 243597 2541888 2828005 2763 %2 2837684 2800809 2798871 2850314 2972760
3. Emergency Medical Services 338893 405481 407434 413640 4791 £28178 425984 4503 5479
& Pl Mol Seveicis #6470 481050 073 43637 153637 453168 195453 519198 551783
5. Cental Hospii Services 1058 154 1116510 121672 1222837 1258292 1240233 1307 486 1350024 1418575
. Heallh Scisnces And Trining 154530 14069 150532 173824 17475 174261 181602 189749 19823
7. Healih Care Support Services 161857 236809 175488 1316% 133615 133030 137031 143 165 149531
8. Heallh Facifies M. 307490 371 79913 459033 489413 489208 510179 526709 550298
Total payments and esti 5183451 5537 622 5883 302 5893 603 5055003 5978603 6108843 6292654 6577910

Expenditure trends for the period 2019/20 — 2025/26 showed a growth, where the average nominal
growth in this period was 4.1 per cent. The total budget allocation of R6.108 billion for 2023/24 MTEF
year show an increase of R215.240 million or 3.7 percent compared to 2022/23 financial year. The
allocations further increases to R6.293 billion in 2024/25 and R6.578 billion in 2025/26 at an average
of 3.7 percent.
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The department is allocated additional earmarked funds amounting of R200.691 million in the 2023/24
MTEF year and aggregate to R626.459 million over the 2023 MTEF. These funds make provision for
the compensation of employees” baseline adjustment — R326 million, revenue enhancement initiatives
—R12 million, NHLS baseline adjustment — R57 million, ART, TB and medicine baseline adjustment
— R204 million as well as fuel, oil and gas baseline adjustment R27 million.

The key objectives of the department to be achieved include among others: the acceleration of ideal
clinic initiative; re-engineering of primary health care; rolling out of the CCMDD in all districts,
National Health Insurance (NHI), emergency medical services, medical equipment, the prevention and
successful management of HIV/AIDS and TB: maintenance of infrastructure and rendering of tertiary
health services.

7.3 Summary of economic classification
Table 2.4: 8 yofp ial p ts and estimates by ic classification: Health
Outcome an.. Adjusted g, ised estimate Medium-term estimates
appropriation  appropriation

R thousand 201920 2020/ A2z 20E223 2023124 2024125 26

Current payments 440736 5228 786 5599 527 3542310 3736979 5517 7H 5TITT83 5946 B17 6216 579
Compenzaton of employess 3070796 3199504 3352535 3 385 568 3450 607 3426485 3570745 3666 455 JE19 605
Goods and services 1832577 2024 155 2230244 2156 742 2274513 2140100 2207038 2 280 382 2396774
Interest and renton land 738 5113 16748 - 13858 11 166 - — o

Transfers and subsidies to: 90 635 76993 43072 36 810 40 435 47 552 44240 46 148 48 216
Provinces and municpaliss o 578 3004 13436 18M 14281 14045 14 686 15344
Deparimental agencies and acoouns - - - - - - - - -
Higher esucaion instuions = = - - - - - - -
Foreign o - - = = % - = = =
Pk fons and privak i K<) = 3 = - 5 o 3 &=
Non-proft instufons = = - - - - - - -
Houssholds 89 668 76415 40038 233n2 36 634 3 301% 31482 azan

Payments for capital assets 182 060 31 843 34793 314 483 275 5389 353 350 286 520 299 669 IG5
Buidings and other fixed sruckres 136 797 113328 168 834 128 827 186 220 81130 128 208 133 968 132 966
Machinery and equipment 43783 118 085 &4 559 164 658 101 026 269048 158611 185723 173148
Herfage Asset - - - - - - - - -
Specalissd mifary asseE = = - - - - - - -
Biological assele - - - - - - - - =
Land and sub-sol assets = = = = oz - = = =
Sofware and ofher innghle assek - 420 - = 6343 32 - - -

Payments for financial assets = = = = = = = = =

Total i icati 5183451 5537 622 5883392 3693 603 6 055 003 5978693 6108 843 6292 654 6577910

For the period 2019/20 to 2025/26 the average annual nominal growth of compensation of employees
grew by 3.7 per cent while goods and services by 4.6 per cent.

Compensation of employees grows to R3.571 billion in the 2023/24 financial year from R3.386 billion
in the 2022/23 financial year, this is a 5.5 per cent increase. This growth is stable and consistent at 4.1
per cent over the 2023 MTEF. The allocation for salaries and related costs of employees in the
department accounts for 58 per cent of the total allocation of the department in the 2023/24 financial
year.

The allocation for goods and services increases to R2.207 billion in the 2023/24 financial year, which
is 2.3 per cent increase from R2.157 billion in the 2022/23 financial year.

Transfers and subsidies budget grows by 20 per cent to R44.240 million in 2023/24 financial year
compared to R36.810 million in 2022/23 and continues to grow on average by 9.4 per cent over the
MTEEF. The significant increase is due to the discretionary allocation provided over the 2023 MTEF.

Payments for capital assets decrease by 8.8 per cent to R286.820 million in 2023/24 compared to

R314.483 million in the 2022/23 financial year. The decline is due to correction of misclassification of
current procurement from capital procurement.

334



VOTE 10: DEPARTMENT OF HEALTH

7.4 Infrastructure payments
7.4.1  Departmental Infrastructure payments
Table 2.4.1 : Summary of provincial infrastructure payments and estimates by category
Main Adjusted . 2 5 =
Outcome a ifion:  sppropratian Revised estimate Medium-term estimates
R thousand 2019720 202001 2021122 202223 202324 2024125 202526
Existing infrastructure assets 129 270 291 605 152 005 25 460 25460 215460 276979 319887 355 476
Maintenance and repars 84125 109 870 93003 63 450 63460 63460 111934 134758 164 300
Upgrades and addons 33843 170 500 48766 42000 42000 42000 122700 136200 110 700
Refurbich and rehail 11302 1235 1023% 110000 110000 110000 42345 48929 a0 476
New infrastructure assets 144203 158 354 188347 229482 29482 229482 247 400 186 000 174000
Infrastructure transfers - - i) - 2 = = i %
Current - - Fise] = % o = = =
Capisl = - = = = = = = =
Infrastructure payments for
financial assets B B E B - > - - -
Infrastructure leases - - 423 == = = = s =
Non infrastructure - - 3824 - - - 15800 20822 2082
Total department infrastructure 213473 440 059 344 688 444047 444942 444947 510179 526 709 550 208

The department plans on completing all projects that are currently on site in 2023 financial year. The
projects are mainly related to the construction of primary health facilities (clinics and community health
cenfres) and hospitals, which are exclusively funded by the Health Facility Revitalisation Grant. The
department has committed to investing in new and replacement of facilities in the 2023/24 financial
year and the majority of the budget is allocated to new infrastructure assets. Preventative maintenance
will be funded from each facilities equitable share budget, which include day to day maintenance.

7.5

Departmental Public-Private Partnership (PPP) projects

The department has no PPP project running currently and over the 2023 MTEF.

7.6 Transfers

7.6.1 Transfers to public entities

The department does not have transfers to any public entity.

7.6.2  Transfer to other entities

The department does not have transfers to any public entity.

7.6.3  Transfers to local government
Table 2.8 : Summary of departmental transfers to local government by category
Qutcome Mai? . Miusltﬁ? Revised estimate Medium-term estimates
appropriation appropriation

R thousand 2019120 2020121 2021122 2022123 202324 2024125 2025126
Categary A - - - - - 5 - - -
Category B 480 183 8739 1340 13401 4126 14006 14645 15149
Category C = = = = = = = = =
hickiians o 2 25 = = ;> i - =
Total d 450 183 B739 13401 134M 14126 14006 14645 15149

The table above indicates transfers to municipalities for the purpose of subsidizing primary health care
services provided at local municipal clinics on behalf of the department. The transfer is dependent upon
the provision of satisfactory services in line with Memorandum of Understanding (MoU) or Service
Level Agreement's signed by the department and the municipalities.

8.

Receipts and retentions

This section is not applicable to the department.
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9. Programme description

Programme 1: Administration

Provide strategic leadership and overall administration of the Northern Cape Department of Health.
9.1 Description and objectives

Sub-programme objective

Office of the MEC

The rendering of advisory, secretarial and office support services to the political office bearer.
Management

This sub-programme is responsible for the Policy formulation, ensuring effective financial
management, administration, render support of the department and the respective districts including
institutions within the department, in accordance with the Public Service Act, 1994 (as amended), the
Public Finance Management Act, 1 of 1999 (as amended by Act 29 of 1999), and other applicable
legislation.

9.2 Programme Expenditure Analysis

Table 2.10.1 provides a summary of payments and estimates by sub-programme

Table 2.10.1 : Summary of payments and estimates by sub-programme: Programme 1: Administration

Outcome Mt Adjusted o ised estimate Medium-term estimates
appropriation appropriation
R thousand 2019/20 2020121 2021122 2022123 202324 202425 2025026
1. Ofice Of The Mec 18134 20208 18053 5827 16827 15902 16038 15664 17355
2 201926 208 909 242 062 229745 262695 237 904 235 199 22777 253580
Total and esti 220 060 729 118 260115 45512 279522 253506 252 257 759 461 270 935

The budget of the programme grows by 2.7 per cent to R252.237 million in 2023/24 financial year from
R245.572 million in the 2022/23 financial year. The budget of the programme funther grows to
R270.935 million in the 2025/26 financial year, showing an average growth of 3.3 per cent over the
MTEEF. Included in Office of the MEC is the additional R1.600 million for discretionary fund.

Table 2.12.1 provides a summary of payments and estimates by economic classification

Table 2.12.1 : y of pay and i by ic classification: P 1: Administrati
Dutcome Main Adjustsd Revised Medium-term eatim atea
appropriation appropriation eatimate

R 201920 202021 2021722 202223 202324 2024i25 2025/26

Current payments 218 B34 214 279 229 611 242 897 268 939 243 209 247 441 254 539 265 792
Compensation of employ ees 142 878 151 984 146 815 161 505 164 755 141 891 167 075 170 545 178 108
Godds and services 7sTN 62 036 241 81 392 103 818 101 137 80 386 B3 994 87 884
inierest and rent on lana 165 259 385 = 3886 181 = = =

Tranafers and subsidies to: 1037 9 877 20 459 139 7 652 7 256 2145 2 152 2 249
Provinces and municipaliies 19 217 151 - 118 118 - == —
Departmental agencies and accounts - - - - - - - — -
Higher education instiugions - - - - - . - - i
Foreign govemments and inemational organisations - - - - - = = = o
Pubiic corporations and private enterprises - - - - - = - == 23
HMon-proft institusions. - - - - = = = = =
Househoids 18 9 660 20 308 139 7 534 7 138 2 145 2152 2249

Payments for capital assets 189 4 962 10 045 2 536 2 931 3 341 2 651 2 770 2 894
Buildings and omer fixed stucires - - - - - 410 - s L
Machinery and eguipment 189 4712 10 045 2 536 2931 2931 2851 2770 Z 594
Herilage Asses - - - - 2 = = = )
Specialised military assets - - - - = = - — -
Biological assets - - - - - =5 - - -
Land and sub-5cil assels - - - - - - - = =3
Software and omer intangible assets — 250 — — — = - == !

Payments for financial asasts - - - - = = = = 2

Total 220 060 229 118 260 115 245 572 279 522 253 806 252 237 259 461 270 935
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Compensation of employees grows with 3.4 per cent from R161.505 million in 2022/23 to
R167.075 million in 2023/24.

The goods and services allocation decreases by 1.3 per cent to R80.366 million in the 2023/24 financial
year compared to R81.392 million in 2022/23 and further grows by 2.5 per cent on average over the
MTEEF. The decrease is as result of the correct classification of the discretionary fund from goods and
services to households.

Transfers and subsidies budget grows to R2.145 million in 2023/24 financial year compared to R0.139
million in 2022/23. The increase is as a result of the additional allocation of the discretionary fund from
goods and services.

Payments for capital assets grows by 4.5 per cent to R2.651 million in 2023/24 compared to
R2.536 million in the 2022/23 financial year. This makes provision for the correct classification of

finance leases and office capital procurement.

9.3 Service delivery measures

Service delivery measures - Programme 1: Administration

peEr’}:"n:::l‘:e Medium-term estimates
Programme performance measures 2022123 2023/24 2024/25 2025/26
Percentage of PHC facilies with network access 85% 85% 95% 100%
Percentage of Performance Agreement signed by SMS offcials 100% 100% 100% 100%
Audit opinion of Provincial DoH 1 Ungualifed report | 1 Ungualified report 1 Ungualfied report 1 Ungualfied report

Programme 2: District Health Services
Description and objectives

To render Primary Health Care Services and District Hospital Services. This will be done through
ensuring accessible PHC services, overhauling the health care system and improving management.

Sub-programme objective

District Management:

Planning and administration of services, managing personnel- and financial administration and the co-
ordination and management of the Day Hospital Organisation and Community Health Services rendered
by Local Authorities and Non-Governmental Organisations within the district and determining working
methods and procedures and exercising district control.

Community Health Clinics:

Rendering a nurse driven primary health care service at clinic level including visiting points, mobile-
and local authority clinics.

Community Health Centres:

Rendering a primary health care service with full-time medical officers in respect of mother and child,
health promotion, geriatrics, occupational therapy, physiotherapy, speech therapy, communicable
diseases, mental health etc.

Other Community Services:

Rendering environmental, tuberculosis and part-time district surgeon services.
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HIV and AIDS:

Rendering all health care services in respect of HIV and Aids, including raising awareness and special
projects.

Nutrition

Rendering nutrition services aimed at specific target groups and that combines direct and indirect
nutrition interventions to address malnutrition.

District Hospitals
Rendering of hospital services at a district level.
Programme Expenditure Analysis

Table 2.10.2 provides a summary of payments and estimates by sub-programme

Table 2.10.2 : Summary of payments and estimates by sub-programme: Programme 2: District Health Services

Outcome apm“:'i“ation apm;dinn Revised estimate Medium-term estimates

R thousand 201920 2020021 2021722 202473 2023124 202425 202526

1. Digrici Management 287 870 263108 357 180 170 738 354032 184 043 164 419 181 34 188 791
2. Community Health Clinics 519 381 533072 573101 555 548 526 418 527 387 588 075 562 823 587 837
3. Community Health Centres 360414 3854972 435510 351948 400 145 35840 372033 353243 400 230
4. Chher Community Services 42344 35 954 53572 82 100 42433 85162 91070 85115 93273
5. Hiv/fads 548 308 588 753 669 234 779753 Tra753 801952 754 648 783245 823 489
6. Mukrifion 3202 3854 3483 8270 T836 6270 6440 6730 7030
7. District Hospitals 665 500 T17 035 735925 B17 005 727 460 826 534 802 188 827 817 855 130
Total and esti 2435997 2541888 2 828 005 2 763 362 2 837 B4 2 800 809 2798 871 2850 314 2972 T60

The budget of the programme increases by 1.1 per cent to R2.799 billion in the 2023/24 financial year
compared to R2.767 billion in 2022/23 financial year. The budget of the programme further grows to
R2.973 billion in the 2025/26 financial year, showing an average growth of 2.5 per cent over the MTEF.
There are two conditional grants within this programme with a total amount of R760.732 million. The
District Health Information System grant accounts for R716.737 million and the National Health
Insurance grant R43.995 million.

Table 2.12.2 provides a summary of payments and estimates by economic classification.

Table212.2 : y of payments and esti by economic classification: Programme 2: District Health Services
Outcome Wi Adjusted b ised sstimate Medium term estimates
appropriation appropriation

R thousand 2010120 202021 2021722 2022723 2023724 2024725 2025726

Current payments 2419200 2518002 2801 140 2724508 2817 184 2731 880 2754013 2803 441 2023786
Compensafon of employees 1500 163 1565 454 1867 182 1659 575 1687 137 1685943 1748 1863 1767 961 1836 673
Goods and services 917 165 549 303 1130358 1085023 1124893 1043287 1005844 1035480 1086913
Interestand renton land 1872 3245 3600 = 5154 2644 - = =

Transfers and subsidies to: 100 0 361 10 051 15801 5838 20 841 20 463 21302 72 350
Provinces and municpaliies 551 &7 254 12811 174 12342 13433 14 108 14741
Departmental agencies and accounts = == = = = = - = =
Higher education instufons - - - = = = = = 2
Foreign gy and i - - - - = = i =5 s
Public corparatons and private enterprises 29 - k<] = = = = = =
Non-prodt insitsfons - - = = = = o = 2
Househokis 5529 9174 3764 2480 5664 8490 6370 7283 7608

Payments for capital asssts 10 688 14525 16 614 22873 14862 48 088 24305 25 481 26 624
Buikiings and oher fxed srucures Tizs it 1348 = = 31 = = =
Machinery and equipment 9262 14114 15465 22873 8519 44795 24395 25481 26624
Herige Assets - - - - - - - = =
Specialsed milary asses = == = = = = - = =
Biokogical assets - - - - - - - = =
Land and sub-sol assets - - - = = = == s =
Software and other ntingile assets - - - - 5343 3172 - = =

Payments for financial asseta = - - - - = - — =

Total - it T35 007 F541 658 7838 005 3763 362 T 837 B4 T 800 600 TT98 671 F850 314 a7 T80

Compensation of employees grows with 5.3 per cent from RI1.660 billion in 2022/23 to
R1.748.169 billion in 2023/24. The budget of compensation of employees further grows to R1.837
billion in the 2025/26 financial year, showing an average growth of 3.4 per cent over the MTEF.
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The goods and services allocation decreases by 5.6 per cent to R1.006 billion in the 2023/24 financial
year compared to R1.065 billion in 2022/23 and further grows by 0.7 per cent on average over the
MTEEF. The decrease is due to the downwards adjustments of R91.527 million in the conditional grants
allocation: District Health Information System grant 6.6 per cent or R50.992 million and National
Health Insurance grant 48 per cent or R40.535 million.

Transfers and subsidies budget grows by 4.5 per cent to R20.463 million in 2023/24 financial year
compared to R15.891 million in 2022/23 and continues to grow on average by 12 per cent over the
MTEEF.

Payments for capital assets grows by 6.7 per cent to R24.395 million in 2023/24 compared to R22.873
million in the 2022/23 financial year. This makes provision for the correct classification of finance

leases and medical equipment capital procurement.

Service delivery measures

Service delivery measures - Programme 2: District Health Services

ME;E":;:‘; Medium-term estimates

Pri per 2022123 2023124 2024i25 2025/26
District Management
Pafient experience of care safisiacion rate B0% B0% 80% 80%
Ideal Clinic Stalus obfined raie 40% 40% 45% 50%
Severity assessment code (SAC) 1 incident reported wihin 24 hours raie 100% 100% 100% 100%
Patient Safety Incident (PSI) case dosure rake 100% 100% 100% 100%
HIV and AIDS, 5Tl and TB
HIV posifive 15 — 24 years {Excl ANC) raie =4% =% =% =3%
ART adult remain in care rate {12 monhs) [NIDS 2020 only calculate rate at 6 and 12 months notas cunulative] 30% 90% 95% 95%
ART child remain in care raie (12 monhs) [NIDS 2020 only calculzie rate at 6 and 12 months not as cumulaiive] 30% 90% 95% 95%
Adult viral load suppressed rate (12 mondhs) 90% 90% 90% %0%
ART child viral load suppressed rate {12 months) 0% 0% 890% 90%
HIV test done - iéal 294165 281870 291970 291970
Male condoms disributed 13585823 13595824 13595825 13595826
Medical male circumciion 6 354 20 5%) 20590 20 590
Maternal, Child and Women's Health and Nutrition
Couple year profeciion rake B4% 45% 48% B4%
Delivery 10 to 19 years in facility rate =15% =15% =15% =15%
Antenaial 1=t visit before 20 weeks rate 62% 62% 4% B4%
Neonaal death in facility rate 14/1000; 141000 131000 1371000
Maternal mortality in facility rafio 110/100000 110/100000 110/100000 11071100000
Deah under 5-years againstive birh raie 1,80 1,80 1,80 1,80
Live birth under 2500g in facility rate 20% 18% 17% 017
Mother postatel vist within & days rate 0,54 0,54 0,65 0,65
Infant PCR. st positve around 10 weeks rake =1.2% =12% =1% =1%

under 1 year o B8% B8% B8% 90%
Measles 2nd dose coverage B2% B82% 82% 82%
Child under 5 years diarrhoea case fatiiy rate =2.9% =2% 2% =2%
Child under 5 years pneumonia case faiElly rae =27% =2% 2% =2%
Child under 5 years Severe acule melnufition caze &ility rate =62% =6% =5% =5%
Vitamin A dose 12-58 months coverage 51,0% 45% 50% 50%
District Hospitals
Patent ofcare rate B0% 0% B0% B0%
Severity assessment code (SAC) 1 ncident reporied within 24 hours rale 100% 100% 100% 100%
Patient Safety Incident {PSI) case cosure rak 100% 100% 100% 100%

Programme 3: Emergency Medical Services (EMS)

The rendering of an effective and efficient pre-hospital EMS

Planned Patient Transport.
Description and objectives

Emergency Transport

including inter-hospital transfers and

Rendering Emergency Medical Services including Ambulance Services, Special Operations,

communications and Air Ambulance Services.
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Planned Patient Transport

Rendering Planned Patient Transport including Local Outpatient Transport (within the boundaries of a
given town or local area) and Inter City / Town Outpatient Transport (into referral centres).

Programme Expenditure Analysis
Table 2.10.3 provides a summary of payments and estimates by sub-programme

Table 2.10.3 : Summary of payments and estimates by sub-programme: Programme 3: Emergency Medical Services

Outcome M Adjusted g vised estimate Wedium term estimates
appropriation appropriation
R thousand 201920 2020021 2021122 2022123 2023724 2024725 2025726
1. Emergency Transport 335798 405 021 401 654 40018 427 811 424 554 422197 441076 460 658
2. Pianned Paient Transport 30485 3an 5750 J624 - 3624 3787 3957 4134
Total and 338 893 405 481 407 434 413 640 427911 428178 425 984 445033 464 792

The budget for this programme shows an increase of 3 per cent when compared to the 2022/23 budget
of R413.640 million. The estimates of 2023/24 and 2024/25 shows an increase of 4.5 and 4.4 per cent
respectively.

The budget of the programme will cover among others the rendering of emergency medical services in
urban and rural areas within the province over the MTEF.

Table 2.12.3 provides a summary of payments and estimates by economic classification.

Table 2.12.3 : Summary of payments and estimates by economic classification: Programme 3: Emergency Medical Services
Main Adjusted
appropriation appropriation

Outcoms Revised satimate Madium-term estimatea

R thousand

201020

Cument payments
Compensaton of employees
Goods and services
Irierestand renton land

Tranafers and subaidies to:
Provinces and municpaliies
Deparimental agencies and accounts
Higher educaton instufons

Foreign g and ¥

327 302

20200241

2021122

372343

302 352

3a322

202223

368 424 388 609

2023724
395541

2024725

4132213

238245
B8 691

244 808
127 181

253225
132037
7 090

248 146
135076

2459 470 253623
115 805 131927
3149 3148

256 958
138573

268 429
144794

527

527

Publc corporafions and private enerprises
Man-proftinsikdons
Households

Payments for capital assets
Buildings and oher fixed stucures
Machinery and equipment

527

3z

IIIIII%%I

11 065

1425

20801

2080

11085

B
|§§||||||§§

32832

415
13836

29891

&
|§§||||||§

58 960

29891

w |u
Iglgllllllﬂﬂl

Heritage Aszels -
Specialzed milfary asses
Hiokgical assels
Land and sub-sod assels
Sofiware and ofher inangitle assets
Paymenta for financial asssts

Total i ificati 338 803 405 481 407 434 413 640 427 911 425984

The baseline for compensation of employee’s budget has increased by 3.6 per cent from the 2022/23
budget of R248.146 million. The funding estimates for 2024/25 and 2025/26 shows an increase of 4.5
per cent and 4.6 per cent respectively.

The budget for goods and services shows a growth of 2.6 per cent or R138.573 million from 2022/23
budget of R135.076 million. The estimates of 2023/24 and 2024/25 shows an increase of 4.5 per cent

respectively.

The budget for payment for capital assets shows no growth in the 2023/24 financial year, however the
allocation grows with 3 per cent over the MTEF.
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Service delivery measures

Service delivery measures - Programme 3: Emergency Medical Services

p;:'::;:ie Medium-term estimates
Pri P 2022123 2023124 2024725 2025(26
Emergency Transport = = = =
EMS P1 urban response under 30 minutes rate 50% 50% 50% 50%
EMS P1 rural response under 60 minules rale 50% 50% 50% 50%

Programme 4: Provincial Hospital Services

Description and objectives

Delivery of hospital services which are accessible, appropriate, effective and providing a specialist
service, including a specialised rehabilitation service, as well as a platform for training health
professionals and research.

Sub-programme objective

General (Regional) Hospitals

Rendering of hospital services at a general specialist level. and a platform for training of health workers
and research. This will be achieved through sufficient capacity to render quality TB services and
improve secondary services.

Tuberculosis (TB) Hospitals

To convert the present TB hospitals into strategically-placed centres for excellence, in which a small
per cent of patients may undergo hospitalisation, under conditions which allow for isolation during the
intensive phase of treatment, as well as the application of the standardised multi-drug resistant (MDR)
protocols.

Psychiatric Mental Hospitals

Rendering of specialist psychiatric hospital services, for people with mental illness and intellectual
disability, providing a platform for the training of health workers and research.

Programme Expenditure Analysis
Table 2.10.4 provides a summary of payments and estimates by sub-programme

Table 2.10.4 : Summary of payments and estimates by sub-programme: Programme 4: Provincial Hospital Services

Outcome M.am . Mm(zd Revised estimate Medium-term estimates
appropriation appropriation
R thousand 201920 20204 2021122 2022773 2023724 2024125 202526
1. General (Regional) Hospials 2375 343684 326 (44 323044 3099% 326478 3221 389193 385197
2. Tuberculosis Hospitle 14172 17 856 18935 47 2674 2617 36330 38383 40513
3. PeychiariciMents! Hospissls 108 547 119510 123254 95 346 120 968 110073 106 852 111622 126 067
Total and esti 416 470 481 050 470233 443637 453 637 459 168 495453 519198 551783

The budget of this programme shows an increase of 11.7 per cent or R495.453 million from the 2022/23
budget of R443.637 million. This is attributable to the earmarked funds from national department to
adjust the baseline of the non-negotiables and this has a carry through over the 2023 MTEF. This
programme has an average growth of 7.5 per cent over the 2023 MTEF.
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Table 2.12.4 provides a summary of payments and estimates by economic classification.

Table 2.12.4 : Summary of payments and estimates by economic classification: Programme 4: Provincial Hospital Services

Outcome mi!‘ Adjus_te\.i RT““ Medium-term estimates
app PP
R thousand 201920 2020021 021122 2022723 2023724 2024125 2025726
Current payments 411 651 474 558 461 103 441 918 449 159 435 194 493 658 317 322 549 822
Compensaion of employ ees 300 089 305 970 332797 321 D85 331 065 32T 489 338 %65 354 082 371 343
Goods and services 106 798 168 451 122 641 120 653 12917 122 526 154 683 163 230 178 479
Inierest and rent on land 4754 137 5 B85 - 5177 5179 - - -
Transfers and subsidies to: 1450 310 3010 1479 2983 3mz2 1 546 1616 1689
Provinces and municipalifes - - 8391 - 1509 1509 - - -
Departmental agences and accounis - - - - = o = = z
Higher education insfituions - - - - - - - - -
Foreign go iz and i i iz ati - - = - = = i i =3
Pubiic ons and private enterpri = & = = = = = 2 x
Non-proft ncfituions - - - - - - - - -
Households 1450 310 819 1478 1479 1503 1 546 1616 1683
Payments for capital assets 3 369 6182 120 240 1490 962 249 260 272
Buldings and other fixed sfruclures 117 - - - - - - - -
Machinery and equipment 2252 182 120 240 1480 962 243 260 2
Herilzge Assefs - - - - - - - - -
Specialised miliary assels - - - - - - - - -
Beulogical assets - - - - - - - - -
Land and sub-soil assete - - - - - - - - -
Sofw are and other intangible assels - - - - - - — - -
Payments for financial assets - - - - - - - - -
Total economic classification 416 470 481 050 470 233 443 637 453 637 439 168 4935 453 319 198 551 783

The baseline for compensation of employee’s budget increases by 5.6 per cent or R338.965 million
from the 2022/23 budget of R321.065 million. The funding estimates for 2024/25 and 2025/26 shows
an increase of 4.5 per cent and 5 per cent respectively.

The budget for goods and services shows a growth of 28 per cent from 2022/23 budget of
R120.853 million. The increase is as the result the earmarked funds baseline adjustment. Goods and
services has an average growth of 13.9 per cent over the 2023 MTEF due to additional funding allocated
in the programme.

Payments for capital assets grows by 3.8 per cent to R0.249 million in 2023/24 compared to
R0.240 million in the 2022/23 financial year. This makes provision for the finance leases and medical

equipment capital procurement.

Service delivery measures

Service delivery measures - Programme 4: Provincial Hospital Services

pf:::mm:‘du Medium-term estimates

Py 2022123 2023124 2024125 2025128
General {Regional) Hospital = = - —
Patient experience of care safsfacion rate B0% 80% B0% 80%
Severly assessment code (SAC) 1 incident reporied within 24 hours rake 100% 100% 100% 100%
Chid under 5 years diarrhoea case Gally rae 510% 100% 100% 100%
Chid under 5 years preumonia case Biality rae 0% 100% 100% 100%
Chid under 5 years severs acule malnukifon case fility rate 0% % 0% 0%
Paychiatric Mental Hospitals £ =

Pafient experience of care safsfacion rae 100% 100% 100% 100%
Severily assessment code (SAC) 1 incident reporied witin 24 hours rake 100% 100% 100% 100%
Pafient Safety Incident (PSI) case closure rate 100% 100% 100% 100%
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Programme 5: Central Hospital Services
Description and objectives

To deliver Tertiary services which are accessible, appropriate, effective and to provide a platform for
training health professionals and research.

Sub-programme objective
Provincial Tertiary Hospital Services

To deliver improved tertiary specialist services which are accessible, appropriate, and effective and
provide a platform for the training to health professionals and research.

Programme Expenditure Analysis
Table 2.10.5 provides a summary of payments and estimates by sub-programme.

Table 2.10.5 : Summary of payments and estimates by sub-programme: Programme 5: Central Hospital Services

Outcome Mam . M]usted Revised estimate Medium-term estimates
appropriation appropriation
R thousand 2019120 2020121 2021122 202423 202324 2024125 202526
1. Provincial Terfiary Hospital Services 1058 154 1116510 1211612 1232837 1256292 1240233 1307 486 1359024 1418515
Total and esti 1058 154 1116 510 1211672 1232 837 1258 202 1240 233 1307 486 1350 024 1419575

The budget of the programme increases by 6.1 per cent to R1.307 billion in the 2023/24 financial year
compared to R1.233 billion in 2022/23 financial year. National Tertiary Services Grant conditional
grant accounts for R408.681 million, these is a decrease of 2.2 per cent when compared to the 2022/23
financial year allocation of R420.514 million. The budget of the programme further grows to R1.420
billion in the 2025/26 financial year, showing an average growth of 4.8 per cent over the MTEF.

Table 2.12.5 provides a summary of payments and estimates by economic classification.

Table 2125 y of payments and by economic classification: Programme 5: Central Hospital Services

Outcoms

R thousand

201920

2020/

2021722

appropriation

Adjusted
appropriation
2022123

Revised satimate

Madium-term estimatea

2024725

2025728

Cument payments
Compensaion ofemployees
Goods and services
Inierestand renton land

Transfers and subsidies to:
Provinces and municpalies
Deparimental agences and accounts
Higher educafon instufons

1028 495

1001 604

1184024

1176 030

1223355

1183 366

1289 761

1340 503

1400 225

760 415
267 931

781055
310549

795215
388 808
1

820 176
355 854

845 631
T T2
12

831 262
352 092
12

877 062
412 699

M4 TIT
425 766

954 056
446 160

241

6364

6263

1004

1887

2060

Foreign g and i
Publc corporaions and private enierprises
Non-proftinsfdons
Households
Paymenta for capital assets
Buildings and oher fived stuciures
Machinery and equipment
Heritage Asseks
Specialsed mil@ary assek
Biokogical assets
Land and sub-sod assels
Sofware and other inGngile assels
Paymants for financial assets

2241

1972

7238

21284

15 838

16 540

17 200

1147
6091

21284

15838

16 549

17 280

Total economic classification

1038 154

1116 510

1211672

1240233

1307 486

1359 024

1419 575

Compensation of employees shows increase of 6.9 per cent or R877.062 million from the

2022/23

budget of R820.176 million and grows to R954.056 million in the outer year. Showing an average
nominal growth of 5.2 per cent over the MTEF.

The budget for goods and services shows a growth of 16 per cent from 2022/23 budget of

R355.854 million. The increase is as the result the earmarked funds baseline adjustment. The estimates
0f 2023/24 and 2024/25 shows an increase of 3.8 and 4.8 per cent for the outer years respectively
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The payment for capital assets show a significant negative growth of 28.6 per cent over the MTEF. This
is attributed to the National Tertiary Services Grant economic reclassification and alignment.

Service delivery measures

Service delivery es - Progr 5: Central Hospital Services
pfr’f:"“mz:ie Medium-term estimates
a P 2022/23 2023724 2024/25 2025/28
Provincial Tertiary Hospitals Services - - - -
Pafient experience of care safisicion rafe 80% B80% B0% B0%
Severity assessment code (SAC) 1 inddent reporfed witin 24 hours raie 100% 100% 100% 100%
Pafient Safety Incident (PSl) case dosure rate 100% 100% 100% 100%
Maternal morility in By 105/100 000 158/100 DOO 198/100 000 198/100 000
Death under 5 years against five kirth rate 541 53 51 51
Child under 5 years diarrhoea case fasliy rake T 38 as a3
Child under 5 years pneumonia case &ility raie 18 34 a1 29
Child under 5 years severe acute malnufriion case fagliy rate 5.8 8.5 23 8.1

Programme 6: Health Science and Training

To render training and development opportunities, for actual and potential employees of the Department
of Health.

Description and objectives

Sub-programme objectives

Nurse Training College

Training of nurses at undergraduate level. Target groups include actual and potential employees.
EMS Training College

Training of rescue and ambulance personnel and target groups includes actual and potential employees.
Bursaries

To offer training and development opportunities, through the provision of bursaries, for internal and
potential employees.

Primary Health-Care Training
Training and development of professional nurses, in post-basic nursing programmes.
Training Other:

Provision of skills development interventions, for all occupational categories, in the department and the
target groups includes actual and potential employees.

Programme Expenditure Analysis
Table 2.10.6 provides a summary of payments and estimates by sub-programme.

Table 2.10.6 : Summary of payments and estimates by sub-programme: Programme 6: Health Sciences and Training

Outcome Wain: Adjusted . iced estimate Medium-term estimates

R thousand 2019720 202021 21122 o 2022123 2023724 2024725 2025026

1. Nurse Trainng Collga 57168 CYETS 116 945 B2 108 B 011 PR O 59865 53878
2 Ems Training Colege 1082 795 232 5842 5842 5842 105 6378 6664
3. Bureariee 43170 31340 29984 47870 47870 47870 50024 52270 54612
4. Primary Healh Care Training 33 = = 2081 2061 2064 2154 2251 2352
5. Training Other 13 069 14384 1311 B9s5 3B U5 55 37 308 38985 40730
Total nd estimates 54530 740585 150532 7354 74735 74 361 81602 85743 18633
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The budget for this programme shows growth of 4.5 per cent against the 2022/23 budget of
R173.824 million in 2022/23. The estimates of 2024/25 and 2025/26 shows an increase of 4.5 per cent
respectively.

Table 2.12.6 provides a summary of payments and estimates by economic classification.

Table 2.12.6 : Summary of payments and estimates by economic classification: Programme 6: Health Sciences and Training

R thousand

19120

Outcoms
202021

2021122

Main

Adjusted

appropriation appropriation
2022123

Revised eatimate

Medium-term estimates

2023124

2024125

2025126

‘Cument payments
Compensaion of employees
Goods and services
Inierest and renton land

Tranafers and subsidies to:
Prowinces and municpaliies
Deparimentl agencies and accounts
Higher education instiufons

Foreign g and i

95 658

148 934

134732

156 368

155 148

161 652

176 457

39 929
55729

1304
48704

66 500
80433
1

53 894
100 838

54 799
101 566
1

63 557
91 588
1

56 276
105 376

58 785
110109

61414
115043

30 687

16887

16 887

16 887

17 847

18430

10 265

Public corporaions and private enterprises.
Mon-proftinsitdons
Households
Payments for capital assets
Buildings and oher fived stuciures

8
g

1588

16 887

16 88T

16 88T

17 647

18439

19 265

2205

1476

2228

2303

2406

2514

2205

1476

2228

2303

2406

2514

Machinery and egupment

Heritage Assals

Specialsed miliary assets

Biological assek.

Land and sub-soi assels

Sofiware and ofher nanghle assek
Payments for financial assata

Total 154 530 140 695 150 532 173824 174720 174 261 181 602 189 749

Compensation of employees grows with 4.4 per cent from R53.894 million in 2022/23 to R56.275
million in 2023/24. The budget of compensation of employees further grows to R61.414 million in the
2025/26 financial year, showing an average growth of 4.4 per cent over the MTEF.

The goods and services allocation increases by 4.5 per cent to R105.376 million in the 2023/24 financial
year compared to R100.838 million in 2022/23 and further grows by 4.5 per cent on average over the
MTEEF.

Transfers and subsidies budget grows by 4.5 per cent to R17.647 million in 2023/24 financial year
compared to R16.887 million in 2022/23 and continues to grow on average by 4.5 per cent over the
MTEEF.

Payments for capital assets grows by 4.5 per cent to R2.303 million in 2023/24 compared to
R2.205 million in the 2022/23 financial year. This makes provision for finance leases and capital
procurement.

Service delivery measures

Service delivery measures - Programme 6: Health Sciences And Training

pﬁ::;:dm Medium-term estimates
Programme performance measures 2022123 2023724 2024/25 2025(26
Nurse Training College = = = =
Basic nurse students compleing 36 81 115 &0
Proporfion of bursary holders g fy appoinied 80% 0% 90% 95%
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Programme 7: Health Care Support Services

Description and objectives

To render support services required by the department to realise its aims.

Sub-programme objectives

Laundry Services

Rendering a laundry service to hospitals, care and rehabilitation centres and certain local authorities.
Engineering

Rendering a maintenance service to equipment and engineering, installations as well as minor
maintenance to buildings.

Orthotic and Prosthetic Services
Rendering specialised orthotic and prosthetic services.
Forensic Services

Rendering specialised forensic and medico-legal services in order to establish the circumstances and
causes surrounding unnatural death.

Medicine Trading Account

Managing the supply of pharmaceuticals and medical supplies to hospitals, community health centres
and community health clinics.

Programme Expenditure Analysis
Table 2.10.7 provides a summary of payments and estimates by sub-programme.

Table 2.10.7 : Summary of payments and estimates by sub-programme: Programme 7: Health Care Support Services
Main Adjusted

Outcome i Lo Revised estimate Medium-term estimates
appropriation appropriation
R thousand 2019120 20204 2021122 202223 2324 2024725 202526
1. Laundry Services 15 366 20783 1914 8265 21517 13446 8548 8929 9353
2. Engineerng 27061 15768 9623 19817 9837 15128 0732 21661 22624
3. Forensc Services 38966 45125 35598 47 4% 46 247 47 988 49 445 51660 53957
4. Orthoic And Prosetc Services 8762 4818 3248 12964 12964 12997 13512 i 14748
5. Medicne Trading Account 772 150 309 107878 43050 43050 4347 4753 4575 48 879
Total and esti 161 857 236 809 175488 131 602 133615 133030 13701 143 166 149 531

The budget for Health Care Support Services programme increases by 4.1 per cent to R137.031 million
compared to the 2022/23 budget of R131.692 million. The estimates of 2024/25 and 2025/26 are
expected to increase by 4.5 per cent and 4.4 per cent respectively.
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Table 2.12.7 provides a summary of payments and estimates by economic classification.

Table 2.12.7 : Summary of payments and estimates by economic classification: Programme 7: Health Care Support Services
Main Adjusted

Outcome ST E Revised estimate Medium-term estimates
.. Rihousand 2019120 202021 2021122 2022123 202324 2024125 2023026
Cument payments 161 300 202 411 171532 127 183 126 828 128 360 132319 136 242 144 387
Compensaion of employess T7 464 71785 76 464 BE 186 B4 355 B9524 91568 95 661 59903
Goods and services B3 831 124 641 95 062 36999 44 473 36 B36 40751 42 581 44 454
Inierest and renton land 3 15 [ - - - - - -
Transfers and subsidies to: 30 50 670 £ 280 163 i i =
Provinces and municpaliies [ 174 i i =z 25 i T i
Deparimenial agencies and accounts = = - = - - - - =
Higher educaiion insfuons - = - - = = = ot =
Forbiaii o A . 25 2 e = i - _ n 4
Public corperafions and private enterprises 4 - - = — . == - —
Non-proftinsfhdons — oo = - - - - - =
Households 298 336 670 - 280 163 - - -
Payments for capital asseis 247 33 883 3286 4507 4507 4507 4712 4924 5144
Buikiings and ofher fixed sruclres 73 515 73 - - 4 - = =
Machinery and equipment 174 33373 3N 4507 4507 4503 4712 45824 5144
Heringe Acsets - - o = - - - - o
Speciafzed miltary asset - 2 2 & = - - . it
Biological assets = EE = - - - - - =
Land and sub-sod assek = = - - - - - 2o =
Sofware and okher inBngkle assek — = - - - - - - -
Payments for financial assets - - - - i = = = i
Total ic classification 161 857 736 68 175488 131 63 3551 133 30 137 03 143168 T4 531

Compensation of employees grows with 3.8 per cent from R88.186 million in 2022/23 to R91.568
million in 2023/24. The budget of compensation of employees further grows to R99.903 million in the
2025/26 financial year, showing an average growth of 4.2 per cent over the MTEF.

The goods and services allocation increases by 4.5 per cent to R40.751 million in the 2023/24 financial

year compared to R38.999 million in 2022/23 and further grows by 4.5 per cent on average over the
MTEEF.

Payments for capital assets grows by 4.5 per cent to R4.712 million in 2023/24 compared to
R4.507 million in the 2022/23 financial year. This makes provision for finance leases and capital

procurement.

Service delivery measures

Service delivery measures - Programme 7: Health Care Support Services

peE:r::'::::e Medium-term estimates

Prog p e 2022123 2023724 2024125 202526

Forensic Medical Services B - - -
Percentage of aubpsies completed within 4 working days 90% 90% 90% 90%
Percentage of aubpsy reporfs submitied in 10 days b siakeholders (SAPS) 80% 80% 80% 80%
Pharmaceuticals = B - =
Percentage availability of medicine in al health estabishments 90% 90% 90% 80%
Orthotic & Prosthetic = = - =
Perceniage of pafients assessed and issued wih assisive devices 60% 60% 60% 60%
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Programme 8: Health Facilities Management
Description and objectives

Provision of new health facilities and the refurbishment, upgrading and maintenance of existing
facilities.

Sub-programme objectives
District Hospital Services

To construct new facilities (Clinics, Community Health Centres and District Hospitals), as well as to
upgrade, rehabilitate and maintain existing facilities within each district.

Provincial Hospital Services

To construct provincial facilities, as well as to upgrade, rehabilitate and maintain existing facilities.
Programme Expenditure Analysis

Table 2.10.8 provides a summary of payments and estimates by sub-programme.

Table 2.10.8 : Summary of payments and estimates by sub-programme: Programme 8: Health Facilities Management

Outcome “ﬂfl " M;usted Revised estimate Medium-term estimates
appropriation  appropriation
R thousand 2019720 2020121 2021122 2022123 2023724 2024125 202526
1. Diistict Hospital Services 155 406 133317 70678 444 842 444 842 343 508 465 311 479829 501325
2. Provincial Hospital Services 242 084 252 754 309 235 44 097 4441 145610 44 868 45 880 453973
Total payments and estimates 397 490 386 071 Nl 489 039 489413 489 208 510179 526 T09 550 298

The Health Facilities Management programme is mainly funded by Health Facility Revitalisation Grant,
which accounts for R465.311 million of the total allocation of R510.179 million. The estimates of this
programme show a growth of 4.3 per cent from R489.039 million in 2022/23 to R510.179 million in
2023/24. The programme’s budget is estimated to grow by 4 per cent over the MTEF.

Table 2.12.8 provides a summary of payments and estimates by economic classification.

Table 2.12.8 : Summary of payments and estimates by economic classification: Programme 8: Health Faeilities Management

Outcome app:;'i';mn apgﬁ?ﬂn Medium term estimates
R thousand 2019720 202001 2021722 202423 202324 2024123 2025726
Current payments 248 226 2453 581 21081 201728 326724 291 897 303 398 310643 324 553
Conpensaion of employees 11603 11174 12337 33021 33385 33180 34 662 36215 37 832
Goods and services 236 581 233234 186 434 258 707 283 329 258707 288 736 274428 286720
Interestand renton land 42 1113 - - - = = 2 =
Transfers and subsidies to: - 23322 - - - - - o
Provinces and municipaliies - = T = - == - - -
Deparimental agencies and accounts - - - - - - - - -
Higher educafion nsibdons - - = - - - - - -
Foreign g and - - - . - - - — -
Public corp d pri - = = = = = - = =
Non-proft nsstuions = 2 = = = o = = .
Households - 2332 &9 - - = = = =
Payments for capital assets 149 264 117 168 168 993 197 311 162 689 197 311 206 781 216 0BG 225746
Buidings and ofher fxed stucures 135034 112402 168 097 122 337 157 628 B0 D64 128 208 133 966 1398 968
Machinery and equipment 14230 4 TEE 8396 74974 5000 117 247 78572 82100 85778
Heriige Aszets . - + - - - - - -
Speciaized miftary assets - 2 - = - = - - -
Biclogical asseE & = = = = - - - -
Land and sub-gol asssE = = = = - = - - -
Sofware and oher inanghle assee - = - - - = = 2 =
Payments for financial assets - - - - - = - I i
Total 397 450 386071 ETER K] 489 033 489 413 489 208 510179 526 T09 350 298
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Compensation of employees grows with 5 per cent from R33.021 million in 2022/23 to R34.662 million
in 2023/24. The budget of compensation of employees further grows to R37.832 million in the 2025/26
financial year, showing an average growth of 4.6 per cent over the MTEF.

The goods and services allocation increases by 3.9 per cent to R268.736 million in the 2023/24 financial
year compared to R258.707 million in 2022/23 and further grows by 3.5 per cent on average over the
MTEF.

Payments for capital assets grows by 4.8 per cent to R206.781 million in 2023/24 compared to
R206.781 million in the 2022/23 financial year. This makes provision for infrastructure projects and

capital procurement.

Service delivery measures

Service delivery measures - Programme 8: Health Facilities Management

Estimated Medium term estimates
performance
I 022023 023724 2024725 2025026
Percentage of Heall fciies wih i 100% 100% 100% 100%
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94.2 Training

Table 2.14 : Information on training: Health

Outcome h“ : Mpmd Revised estimate Medium-term estimates
appropriation appropriation
R thousand 2019120 202001 A011122 2022123 02324 2024125 2025/26
Number of saf 9685 9890 995 9905 9905 9405 9905 9305 9905
Number of persorne! rained 2897 2848 2849 2853 2853 2853 2853 2853 2853
of which
Male 1344 1418 1418 148 1418 1418 1418 1418 1418
Female 1353 143 143 1435 1435 1435 1435 1435 1435
Number of raining opporunites 300 322 32 330 330 RE] 330 330 30
of which
Terfary 300 322 3R 330 330 330 330 330 330
Workshops = = = o =7 = = = =
Seminars = = = = = = 7 = =
Other - - - - - - - - -
Mumber of bursaries offered 646 687 687 687 887 687 68 687 687
Number ofinerns appainied 47 50 50 50 50 X 50 50 50
Nurrker of learnerships appainied T0 T4 T4 80 ] &0 &0 &0 80
Nurrioer of days spent on fraining x = = = = = = % =
Payments on training by programme
1. Administration 3650 3775 3983 4170 4170 4170 4370 4 566 a4
2. Distict Heath Services 11478 10831 11427 11964 11964 11964 12538 13101 13688
3. Emergency Medical Services - - - - - - - - -
4, Provincial Hospital Services an 856 903 45 945 945 91 1035 1081
5. Central Hospial Services 1394 1471 1552 1625 1625 1625 1703 1779 1858
Total on training 29851 614 33353 M U Mo 36 596 38238 39951

Table above reflect the aggregate information on the number of persons trained, gender profile of
persons frained and to be trained and number of bursaries awarded (both internally and externally)
including interns, learnerships and other models of training. The table also depicts the departmental
spending on training per programime.

9.4.3  Reconciliation of structural changes

There are no changes on the structure of the department for the 2023 MTEF.
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Annexure

to the Estimates of Provincial Revenue &
Expenditure

Vote 10
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Table B.1: Specification of receipts: Health

Main Adjusted Revised
appropriation  appropriation esfimate
R thousand 204020 2 nHm 202223 02324 202425 02528

Medium-ferm ssfimatss.

Tax receipts - - - - — - - - —
Casino axes - - - - - - - - -

Harse racing GExes - - - - - - - - -
Liguoe fcences - - - - - - - - -
Motor vehicle ficences = = = 0 = =
Sales of goods and services other than capital assets 28 04 2247 25455 41718 0927 o amn 43 505 45552 45 552
Sale of goods and services produced by deparkment (ex cluding capilal assets) 28 984 23 817 75455 4TI 2997 38 870 43585 45 552 25 552
Sales by market establishments 1380 1546 1688 J684 L0 1772 3850 4023 4023
Admiristoive fees 2861 2805 2768 250 2500 2850 2812 2TH 2789
Other sales 24953 1B 066 20 998 3554 23743 [ kT k2] 38800 38 B0D
OF which
Health patient fees 167 18 066 20588 2054 20534 z3m i 38 800 38 800

Geher Spectfy) = =
Gtfer (Specify] = = = - = = = - =
Gther [Specify] r xS = e ] & e = =
Sales of scrap, waske, ams and ofer used current goods (ex cluding caeilal assels) - - - - — - - - —

Transfars recsived from: - - - - - - = = =
Other govemmenil unis - - - - = = = = i
Highes education insfiufions - - - - - - = = ==
Faoreign govemmenis. - - - - - - - — —
Infemabional crganisatons: - - - - - - - - -
Public comporations and privale enterprises - - - - = w 2 = e
Hausehokds and non-profi insdbufions E= = x = s - = = o

Fines, penalties and forfsita - - - - = = = - <

Interest, dividenda and rent on land 14 135 il ind - 3 - - -
Inierest 14 15 1 - - 3 - - =
Dividdends - - - - - - - = =
Rent on land - - - - — - o = e

Bales of capital assets 2880 a8 5 3 1T 1™ 17H 1872 19081 1081
Lard and sub-sod asses & = = < = - = = =
Ofher capitsl assets 2860 £ 5538 173 1™ 17 1812 1961 1961

in financial assets and liabilifisa 2202 B4 Bie - = 335 - - =

Total racaipts 34 160 23 31 HET 43 508 HTE 41308 45 467 47 13 47 513
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2: P; and esti by ic classification: Health
Outcome Wan Adpstad Rz Medium-tarm sstimates
appropriation  appropriation eafimats
R thousand 201020 2020/ 204122 02223 202324 202425 2025728
Current payments 400 756 5228 786 3 500 527 5342 310 5738070 ST T STIT 783 5046 817 8218 570

Compensaton of employ ees 3070 736 35199 504 3 352 535 3 385 568 3 450 607 3 426 485 3 570 745 3 666 455 3819 805
Salaries and wages 2723483 2839725 2 883 605 3032 304 3o72Ts 3083 874 3161 BT 41 07 3322990 §
Social confribubons M7 313 358778 368 930 353 264 378 432 362 611 408 828 424 858 485 815 £

Goods and services 1832 577 2024 159 2230 244 2156742 2274513 2140 100 2207 038 2280 362 2306 774
Administrative fees 195 My 572 Bete 5983 7188 6733 7035 vasz
Advertising 3580 2855 480 7143 Firer 6440 Tam 7704 a0a2
Minor assets 4311 5436 4123 R FH] ST 29941 31230 2632 34093
Aud# cost: External 15078 15 867 12016 12 845 5445 15 767 12440 12899 13581
Bursaries: Employees i 360 27 710 2681 2g81 2881 2B 2925 3058
Catering: Deparimental activiies 10484 9263 T4 6238 TH7 828 6493 6785 788
Communication (G&5) 21 447 17716 M 1B BET 23021 21804 18838 19 684 20 485
Computer services 14673 38 286 48 902 15803 16987 25648 16 084 16 805 17 565
Consultants and professional services: Business and advisory services 2007 1483 1582 3197 3588 358 3255 3 3556
Infrastructure and planning = = = ] 4 7 - - -
Laboratory services 140 B12 126 897 116 680 215972 2ga 03z 189 716 191 230 193 £38 24419
Scientific and technological services - - - 4018 49 409 - - -
Legal services 13859 10348 22 582 6082 36 264 25181 6083 5356 B84
Coniractars 294 074 2833 328 316 a0 359225 340 214 |7 073 412 830 43 429
Agency and support / cutsourced senices 138 763 145708 225418 155 003 144 454 205 197 157 803 158 670 169 688
Enfertaimment - - - a8 - 100 - - -
Fieet services (including govemment motor transport] T4 620 110 483 88743 133183 115798 112 874 136 832 142 976 142 380
Housing - - - - - = - - -
Inventary: Clothing material and accessonies 1956 3545 442 515 6137 T 5300 5537 7er
Inventary: Farming supphies 384 53 " ] 2% 182 7 B »
Inventary: Food and food supplies 33030 29881 28837 48 837 51 668 5382 54 024 56 522 53075
Inwentory: Chemicals, fuel, of, gas, wood and coal 8800 TMs 15747 46 579 49 456 51831 55 822 58 443 B1 169
Inventory: Leamer and teacher support material - - - 140 40 140 144 150 157
Inventory: Materials and supplies 5380 3220 217 RES] 9504 987 0361 a7z 12
Inventory: Medical suppies 176 253 253 528 276 209 198 841 224370 215 246 170726 186 B23 195 371
Inventary: Medicine 3ra 782 408 737 435624 a0 407 558 253 700 435810 419 g5z 40 267
Medsas inventory inferface - - - - - - - - -
Inventary: Other supplies 122 21 14 15 267 5683 8580 1873 - - -
Consumable supplies I TR o4 539 58 112 £4 560 54 366 &1 209 46 045 48111 50 306
Consumable: Stafionery, prnting and office suppiies: 26 673 24343 30030 25012 34 385 254 28 490 29 778 n3
Operafing kases 54 885 43 536 54 024 90 985 65 966 82242 91 037 98 365 102 810
Property payments 257 468 285 475 283 216 182850 255958 232203 173648 196 615 205 451
Transpart provided: Deparimental activity 30403 22 308 45 807 2458 1459 23918 2575 2680 2810
Travel and subsisfence 41 B9B 2223 35265 58 586 60328 8273 60 450 64 B34 B8 583
Training and development 11738 13041 2314 42 D06 43 006 43 002 46 700 46 018 43 024
Operating payments 220 4779 3342 4713 B400 4807 4 866 5096 532
Venues and faciities 427 1008 1629 2388 2486 28m 2687 2807 283
Rental and hiring 11 178 807 11033 15 085 15085 6553 15 765 16 473 17211

Inferest and rent on land 7383 5123 16748 =5 13850 11165 = 2 =
Interest | 7383 5123 16748 = 13850 11165 = = -
Rent on land = = = i = = = 2

Transfers and subsidiss 80 635 78 0a3 48 072 36 B10 40 435 47 502 44 240 46 148

Provinces and municipalifes a4 578 900 13438 1801 14281 14 045 14 626

Provinces 454 395 285 kD 118 155 k] Ll
Provincial Reyenue Funds - - - - - - - -
Provincial agencies and funds. | 454 395 285 El 118 155 k] 4

Municipalifes a0 183 2739 1340 1683 14126 14 006 14 845
Municipalies | 280 183 8739 1340 1683 14126 14 006 14 845
Municipal agencies and funds = = = - - = - -

Deparimental agencies and accourts - - - — - — - - -
Social s=curiy fnds | 2 = ] 23 = 5 = & =
Provide fist of enfies receiving iransfers = = = - - = - - -

Higher educafon instiuions. - - - - - - - - -

Fareign gov emments and inemational arganisations. - - - - - - - - -

Pubfic corporations and priv ate enferprises 33 - 1 — - — — - -
Public corporations 29 - 1 — - — - - -

Subsidies on producion Z = = = = 5 = & = |
Ofver fransfers 29 - n — - — - - -

Privake enterprises 4 = = 5 = = = £ =
Subsidies on producion i = = 5 2 = = il = = |
Ofver fransfers 4 - — — — — — - -

Man-proft insfufions - - . - - - - - -

Hauseholds 89 BB 76415 40 035 23372 38634 a3 30 185 31 462 32 872
Social benefils | 9211 11 356 12783 B 600 10854 6024 10 668 11 148 B4R i
Other fransiers i households 80 457 65053 27 252 16 772 27 960 27 287 18 527 20 314 21224

Payments for capital asssts 182 (80 231 843 234 T3 314 483 275 38% 353 350 286 820 290 680 HIMS

Buildings and other fived structires 138 797 113 328 160 834 120 g27 168 220 91 130 128 209 133 956 139 368
Buildings | 138 797 113328 160 834 122337 157 688 80 559 128 209 133 956 139968 i
Othar ixed stuchwes = - - 7480 10531 10531 = = = f

Machinery and equipment 43 263 118 085 54 8539 184 656 101 026 250 048 158 611 165723 173 148
Transport ecuipment | 11 085 55 904 15 266 31327 60409 73 640 31 39 32 800 34260 :
Other machirery and equipment 32 198 B1 191 48 583 153 209 AL BT 185 438 127 220 132 823 138879 ©

Herfage Assels = = = = = = = K =

Speciafised miliary assets - - - - - - - - -

Biglogical assets = = = = S = = = 2

Land and sub-soil asses - - = = s = = = =

Saftware and oher inBngkle assets - 420 - — 5343 3472 - - =

Payments for financial asssts = - = = + - = o =
Total i ificati 5183 451 5537 622 5 B83 302 5 893 602 055 003 5 078 803 108 242 6202 54 8 577 910
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2{a): P: and esti by ic classification: Summary Conditional Grants
Cuteoms wain Adusted ; mat Mediusn- Lo safimal
appropriafion  appropriafion
R thousand 201320 20221 02122 202323 2023024 2024125 2025126
Current payments 1250 556 1443188 1412033 1 637 685 1 637 685 1 637 685 1 557 750 1604 608 1676481

Conpensaton of employees 615350 605072 651052 754931 754921 754921 719 566, 726,853 759423
Saiares and wages 571567 556 622 611363 T04 586 04 586 04 586 665743 673 630 703861
Socal contibuions 44 263 47 450 43583 50235 50235 50235 53923 53178 55562

Goods and SENViCEs 634 506 837 116 750 387 B&2 764 862 764 62 764 638 084 BT7 745 517 058
Anminisanie fees 25 fi ) 352 368 368 368 124 123 135
Agverisig 2666 3226 3168 3235 3235 3235 277 2379 2486
Minor gssets 6256 9980 12 163 14546 14546 14545 14989 15661 16353
Aud cost: Egemnal - = - = S = = == =
Bursaries” Empljees 56 90 62 65 65 65 9 g 9
Catering: Dapanmental schias 2672 1579 2975 3118 3118 3118 3147 5288 3435
Communicanon (GE5) 1151 60 1262 1325 1325 1325 384 01 419
Computer services 12 L] 1288 1360 1360 1360 1230 1285 1343

i i i : i 4695 4973 5447 5708 5708 5708 - - -
InTRSTUCIrS and plEnnng - - - - - - - - -
Laboratory senices 78233 122126 93845 93340 93348 53348 55498 102921 107 552
Sciemific and fechnolDgical SEnoss - - - - - - - - -
Lagal servies N o = o = = = T =
Confractors 1661631 203075 161561 241378 1378 1378 268000 300 826 314303
Agancy and SUDDOT ¢ DUISOUTCED SEMTES 23405 [/T7I6 28754 33372 33372 33372 31388 7 970 29223
Ersarianmant = = - = = o = - -
F ves finci ransparny) 8 ] 8 ] & 8 - - -
Housing - - - - - - - - -
Inveniory CIGThing material ang JCressones 614 857 584 T L 7 75 785 820
Ivensary Farming supples - - - - - - - - -
Imveniory: Food and food supples 29238 5761 34080 BT 176 3576 37430 E R 40853
Amveniory: Chemicais fued oil gas wood and coal - - - - - - - - -
IRy Leamer and feacher sunpor materal - - - - - - - - -
Inveniory: Materials and suppées 1984 81 2420 253 2536 253 202 2114 2209
Imvenioy Medical supplies 2440 112388 127 148 148510 118810 143310 102777 111682 116685
Imveniory: Medicing 167 086 254 168 23573 27 707 27 707 2770 182 364 205 555 14768
Magsas nveEnory nmrface - - - - - - - - -
imveniory: Othar supples - 4504 - - - - - - -
Consumatie supoies 123 52138 237 248 248 248 - - -
Consumaie: Stasonery,pinang and ofics supples 3131 3938 5956 15428 15428 15428 12432 12991 13573
Operang kases 54 163 172 i big b - - -
Propery payments 2484 4589 3164 1516 11516 11516 &475 5856 9253
WMMMM - - - - - - - - -
Travel and subsisience 17 967 13534 19441 20235 20235 0235 1178 22128 23120
Traing ang eseinpment 15542 1105 16986 17673 17673 17 673 0234 18262 20125
Cperatng payments 5 228 161 163 169 163 - - -
Venues and faciies 2039 280 2669 2787 2797 2797 - - -
Fental and hiing 306 - 3 357 357 357 374 331 403

Inerestand renton kand = = - - - = - - -
Inierest ! - - - - - - - - - !
Rentan and - - - - - - - - -

Tranafers and subsidies 3632 2358 4055 4249 4240 4240 4443 4652 4860

Provinces and municpaties 2647 - 2958 3100 3100 5100 3240 3395 3547

Provinces = = = = = = = = =
Provingal Revenue Funds i - - - - - - - - - i
Provinoal agences and Anos = = = = = = = = -

Municpalies 2647 - 2958 3100 3100 3100 5240 3395 3547
‘Municipaiies 2 2647 = 2358 3100 3100 3100 3240 3385 sm'—]
Municipal agencies and fands - - - — - - — —

Deparments agencies and Jccounts - - - - - - - - -
Socal securly nds i = = = = = - = = - i
Provide istof eniies receiving ranskrs = = = = - = - = =

Higner educaton inséhrians = = = = = 2 = = =

Pubiic corporaons and privake emerprises - - - - - - - - =
Public corporations. - - - - = = = - -

Subsidies on producion | - 5 - = B = = = = 2
Omer Tansiers. L = = = = = = = = =

PrivaE emerprisas — — - - - - - - —
‘Subsidies on produsion | - - - - - - - - - i
omer Tanskrs L - - - - - - - - -

Non-profinsiutons

Housenois 985 2958 1037 1149 1149 1149 1203 1257 1313
Socal beneds i 965 571 1087 1149 1148 1148 1203 1257 1313 ]
Oher Tansiers o househckds - 1987 - = = = - - -

Fayments for capital asssts 258 664 174 643 248 952 237 107 2[7 107 37107 276 650 236 82T 247 437

Buidings and omer fed sruckres 155435 83214 185210 122337 122337 122 337 128 208 133 956 138958
Buitings i 155435 83214 135210 122337 122337 122357 128 209 133 956 138958
Oher fied snuckres = = - = = = - = -

Machinery and equpment 103230 91435 115742 114770 114770 114770 96 450 102861 107 468
Transport equipment ; - - - - - - - - -
Oher mECnEry and equipment 91435 113742 114770 14770 114770 96 450 102851

Hetige Asses - - - - - - - - -

Speciaised mifary assets - - - - - - - - -

EBinlogical assets - - - - - - - - -

Land and sup-zoil aszets - - - - - - - - -

Sotware and oher inEngive asses - - - - - - - - -

payments for financiat asaets - - - - - - - - -
Toial sconomic classification 1512853 1 620795 1 655 045 1 673 041 1 872 041 1 679 041 1 788 852 1 845 083 1928 788
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2.1: P: and esti by ic classification: Prog 1: Admini: i
Main
Outcome it
R thousand 202021 202122
Cument paymenia 14379 22611 242 857
Compensaton ofempioyees 151388 146 815 161505
Salaries and wages 133 408 128142 W7 e
Sogial censributons 18576 16673 13Est
Goods and services B2 036 g2411 81332
Agminstrate fees 22 300 13524
Adverising 23 7 1300
Minor assets 83 309 418 418 488 400 418 a7
At cost: Egemal 15667 B507 12446 B 446 TE3 1z440 12993 13581
Bursaries: Employees - - - - - - - -
Caering: Depanmental aciules 515 538 298 1098 756 285 255 Mm
Communication {GES) 10150 B2 4897 13587 16 587 13587 13567 WA 14741
Computar senices 25 235 10636 6758 9758 95564 6738 Tod1 7356
i ces: Bus VDT SENVEES 1820 1433 1592 &35 123 123 817 =) a2
Infrastrugiure and panning - = - 19 = 19 - = =
Labaramry sanices - 213 - - - - - - -
SriEntific and technolpoal senices - - - - - - - - -
Legal senices 13652 0 348 22552 6064 36 264 25143 (124 6336 6620
Conrraciars 363 669 N 2238 78 1315 2234 234 2438
AgEncy and sUBpGIT / CUlsDUICed S2nices 6147 572 2757 = 376 76 - - =
Entertainment - - - 318 = 100 - - =
f i inciding motor transport) 3134 1553 2623 13457 9457 g254 1343 14054 14662
Housing - - - - - - - - -
frventony” Ciotning matenal and Acoessones - - - - - - - - -
Irventony: Farming supples - - - - - - - - -
trentory: Food and fod suppies 534 514 551 < 342 333 - = =
freeentory: Chamicals flrel i, gas, wood and coal - - 142 - E F) - - -
irvBniony” Leamer and :acher suppart materal - - - - - - - - -
Irwentory: Materials and suppies 303 198 - - F] e = - -
Inventory: Medical suppias 723 1039 197 = 274 128 = = L
Inwentory: Medicine - - - - - 5 - - -
Iedsas imventory imerface - - - - - - - - -
Irventory: Oer suppées 30 o] 4 = = - - - =
Consumapie supples 2483 3065 2 1434 1434 2186 1431 1435 1582
Consumatie: Stananery,printing and e supples 2537 2075 2333 2676 2675 025 2885 2784 209
Oparating leases 1838 1355 1583 4522 2179 4522 4817 S04 5260
FProperty payments 4502 6919 4675 4197 a7 G429 3720 3905 4080
Transpart proviged: Deparmmeantl Aty - - - - - - - - -
Trave! and subsistence 8315 4533 5550 8142 T460 778 BT BT84 9156
Training and devalopment 209 w - 193 133 204 193 a2 m
Oparating paymants 153 32 449 457 457 457 457 458 510
Venues and facikies 1037 53 16 399 1= I k] a7 435
Rentat and hiring 38 16 &0 = - ) = = -
Inerestand renton Gnd 185 259 385, = 356 181 s = =
Interest 165 259 385 = 366 1\ = = -
Renton and - = - = = = - = =
Tranafers and subsidies 1637 9877, 20 459 139 7552 7256 2145 2152 2249
Provinces and manicpaiiies 19 a7 151 - 18 18 = = =
Provinces 19 217 . = 118 118 ~ = o=
Frovingial Revenue Funds. - = - = — = E = =
Provingial agencies and nds 19 217 = = 118 118 = e =
Murigipaites B = 151 = s == = = —
Municpaites i &= 151 e = = 2 = N
Municipal agendies and nds — — — — - - — — -
Departmenial agences and accounts - - - - - - - - -
Social securily Unds - = - = = S = = [
Provice istofendies receiving Tansers - - - - - = - - =
Higher education i - - - - - - - - -
Fore and i = = = = o 3 = = o
Public corparaions and privak enerprises — — - - - - - - -
Publc corporatons - = - - - - - - -
‘Subsidies on producion - - - - - - - - -
OFer TansiErs - - = - - - - - =
PraE enemprises - - - - - - - - -
‘Sulisides on producton - - - - - - - - -
ORer Fansrs - - - - - - - - -
Non-prodt insiuions - - - - - - - - -
Househoids 318 5 650 20 308 138 7534 7138 2145 2152 2243
Social benefls 331 w7 881 139 143 176 145 152 15
Omer Fansiers i households 567 5483 19327 = 1385 §952 2000 2000 2080 |
Payments for capital assets 189 4962 10 045 2536 2931 334 2851 2770 2834
Bukdings ana oher fxed srucures - - = - - 410 = - -
Buidings [ = = = — 410 = =
Omer fxed skucires = = = = = = = -
Machinery and equipment 189 4712 10 045 2536 2931 2931 2651 2770
Transpart equipment - - 138 - Tz 1025 - -
Crher machinery and equipment 189 4712 9907 2536 229 1906 2651 2770
Heriage Asses £ = = i = 2 = = £
‘Spaciaised millary assets - = - = =5 - = = =5
Binlogical 35S - - - - - - - - -
Land and sub-50f assels = s = s = = . = =
‘SoMware and oher inbingbie assels - 250 - = - = - - -
Paymants for financial assets - - - - - - - - -
Total sconomic clagaification 220 060 229118 260115 245572 73522 253 806 252 37 259 461 270935
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 2: P; and esti by ic classification: Pi 2: District Health Services
Outcome - Wan Adjustad  Ravissd sotimate ‘Medtim-term satimatss
R thousand 20120 202021 20212 202223 2023024 202425 2025126
Curment paymenta 2418 200 2518 102 2801 140 2724 530 2817184 2731 880 2754013 2003441 233706
Compensaion aferpioyess 1500 163 1565454 1667182 1558575 1587 137 1585 349 1788168 1767 381 1836873
Sakaries and wages 1334542 1392768 1489 883 1471 587 1497 062 1497 961 1538 679 1548 384 1575450
Socal cantibuians 165619 172 686 177258 187588 120073 187 988 208290 17 997 261423
Goods and services 517 165 953303 1130 358 1065 023 1124 893 1023 267 1005 844 1055 460 4086913
Adminisiraie fees 284 (3 2] 580 BB0 1070 Ti 743 716
Avartsing i 2676 4834 372 s022 3355 3849 4125 4309
Minar assets 2018 2945 2333 9522 s602 3284 sEs0 10302 10763
Aut cost: Extemal - - 3509 - - 6458 - - -
Bursaries: Empijees ] B2 - 187 187 87 15 203 m
Carering: Deparmental aiiities 4816 £636 4355 4598 43m 6082 sz 5458 5712
Communization (G5} 8927 B4n4 1B272 1520 3T 5034 2008 2095 2190
Computer sendces 3146 13982 2858 3200 3200 3s2 3344 3493 3650
i i i : : 180 - - 365 365 365 51 3 416
InfrastnuctuTe and planming - - - - - - - - -
Labaratry senites 112286 109 763 93238 145385 142281 135 878 03375 114293 124 523
‘SciEnnfc and fechagicaH servies - - - 4013 4098 4019 - - -
Legal sanvces - - - - - - - - -
Cantraciors 26798 20430 £ 41573 4999 40036 55085 61725 s240
Agency and SUpPGN ¢ QUIEUTED SEiCas 73582 81563 56 924 78238 7583 126471 84262 82718 B6424
Enteraivment - - - - - - - - -
o [ trangpor) 14 396 10156 35179 2T 18357 28082 13289 13886 14 508
Hausing - - - - - - - - -
InwEntory: Ciothing material and accessres an 2142 1T 183 2218 2682 174 1791 1870
InwEniory: Farming supplies 344 1 4 5 5 5 H 5 5
IrwEntnry: Food and food suppdes 24622 21 668 1®a1g Endd 40376 21545 4189 43777 45738
InvEniry: Chiemicas fuet il a5 wood and coal 70 2728 111 s&T7 10502 10868 12018 12562 13125
IrvEnmy: Leamar and [E3char suppon marenal - - - - - - - - -
InwEnioy: Materiats and suppies 3983 a7 1084 403 4038 4288 sz 4417 4614
Inventoy: Medical syppies T4 625 T3 116,024 116812 133219 120 182 30471 100410 104 908
Inentory: Medicine 259 887 303750 31a814 9177 3525 203774 AWETT 305785 31948
Medsas muaniory imerface - - - - - - - - -
Inventory: Sther supples 4341 9573 4ga2 - 2513 2206 - - -
Consumatie suppées 22573 B4 140 3705 21080 240 23453 22029 z=on 24088
- i e supplies 14910 13 662 14813 21028 18343 19467 18751 19572 2049
Operating leases. 20102 87 a2 EndE 18823 28730 38685 40422 4223
FPropery payments 175839 163 455 27 741 130626 126928 171 367 15054 137 984 144 163
Transpart provied: Depanmental acidy - - 755 02 302 02 543 285 1028
Traved and subsistence 16552 1740 704 24977 24977 25012 24520 7318 28582
Training and deveipment 328 720 sz 13423 13423 13428 14085 14897 15385
Operating payments 1532 3609 2481 211 4648 181 2208 2306 2409
Venues and facifies 3063 833 1587 52 a2 755 545 £ 593
Rental and hiring 5759 527 2378 Eind 357 585 T4 391 409
inkerestand renton land 1872 3245 2600 - 5154 2644 - - -
Inizrest | 1872 3245 3600 - 5154 2644 - - - |
Rentca iand - - - - - - - - -
Tranafers and subsities £109 2361 10051 15891 5838 20 841 20453 21332 22350
‘Provinces and municpaies 551 8 = 2811 174 12342 15453 410 14741
Pravinces T 4 57 Ed - 37 = 4 4
Provincial Revenue Funds | - - - - - - - - -
Frovincial agencies and Ainds i 4 s Eird = 37 Ee) 4 4
Muritipafies 480 183 5T 12674 174 12305 12454 14088 14538
Muricpaiies | Fr) I3 e 12874 174 12305 T3asd 4088 uagT]
Municpal agencies and Lnds — - - — — - - -
Deparmenil agencies and acoounts - - - - - - - - -
Socal seoury Lnds | = - i = = = m . = |
Pravite listcFemifes regeiving Tansiers = o = = = & = = =
Higner educaton msiians - - - - - - - - -
Foreign govemments and inematonal erganiatons - - - - - - - - -
Public COTparatons and privak Enenprises. 29 - B - - - - - -
Pubic corparaions. 29 = 3 - - - - - -
‘Subsities on producton | = = = = = E i = = l
Oher ranskrs 2 - E:] - = - - - -
Privaie enierprizes — - - — - - - - -
‘Subsities o producion | - - - - - - - - E
Oher banskes - - - - - - - - -
Mon-proftinsiugons - - - - - - - - -
Househokds 552 2174 3754 2980 5664 (] £570 7283 7609
Socal benets | 4598 7220 B82S 2980 369 5856 £870 7283 7609
Ofer Fanskrs b housshokds 231 1954 2855 = 1973 2643 = - -
Payments for capital asssta 10 688 14525 TEB14 2813 14 862 48088 24355 25 481 26 624
‘Suikings and olver fed srucures 1426 a1 1349 - - 121 - - -
Buidings | 1425 am 1349 2 = 1 - - -
Ofer fxed sructres. - - - - - - - = -
Macrinery and equipment 3362 14114 15465 22873 5510 24755 24355 25 481 26 624
Transport quipment | - - 553 - - - - - -
Oter machinery and equipment 9262 14114 1452 273 8519 @7 24395 25481
Herfage Assets - - - - - - - - -
‘Speciaised miliary assets - - - - - - - - -
Bkt ases - - - - - - - - -
Lang and sub-50i 2585 - - - - - - - - -
‘Sofwars and omer nangisie asses - - - - 6343 3 - - -
Payments for financial asssts = o = = = & = = =
Total conomic cizssification 2435397 2541888 2826 095 2763 362 2837 8B4 2 800 809 2798 871 2850314 2572760
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 2(z): Pay and estimates by classification: District Health P Grant

Main adjustea : = = -
appropriafion  appropriation

Cumant payments 550 148 T02 955 722356 T60 784 760 784 760 784 709 458 78130 7453
‘Compensaion ofempiayees 278 628 265123 308 959 361933 193 361533 335673 345673 361160
Safaries and wages 268 308 M2 267 287 349 668 349 664 48 664 332852 332852 47764
‘Socil conrbuons 10520 11411 nww 12269 1228 12258 12621 12821 13355
‘Gonos and services s arresz 213357 536 851 38 551 35 851 363785 335648 13373

Advertang 1863 1969 2073 2173 273 2173 2&:7 2319 2486

T -

Laboratory sendces 45000 BE D41 56862 5450 ) 4581 60124 62824 65639

Contraciors s 21 30166 3[5235 Bas /s 32940 38584 40313
Agancy and SUBPOIT { QUISOUTTED SErvDes 1506 27453 7175 7519 7519 7519 7880 8234 603

Inventory: Food and food supples 228 3620 34080 /76 B’TE B/TE 37430 Bnm 40863

Inventory: LEamer and 1aher SUDpaT matena - - - - - - - - -
Inventory: Maternals and supples 1655 - 1842 1930 190 1530 2023 2114 2209
Inventory: Medical supplies. ol 440 69 114 57910 57910 5790 B/ 218 44005
Imventory: Medicine 43588 275 176591 166 621 186621 166 621 148 363 153 599 165748

suppkas 5421 1788 5450 5712 5712 5712 5986 5255 55
Operaung Bases - - - - -
Froperty paments = = = = = = = = =
7mnmwm - - - - - - - - -
Travel and subsisance 12240 5148 13623 w7 42T uaT 14562 15634 16354
Training and develppment 11188 * 12452 13050 13 080 13050 13676 14230 14 550
Operaing paymans = = = = = = = =
\inuas and faciities = Bs0 - - = =+ - = e
Rental and hilng 305 = m 357 =7 |/ 374 3 48

imerestand rentan and e -, [ > = - o jon 2
e - - 4 - - ] =  Z]
‘Renton iand

Transfars and subsidiss 2647 3 2958 3100 310 3100 3240 3395 3547
Provinces ano muncpaies 2847 - 2958 3100 3100 3100 3240 3395 3T
Provinces = 5 5 =
Frovincial Revenue Funds | - - - - - - - - - i
Provingial agencies and Lnds
Munidpalies 26847 e 2958 3100 3100 3100 3240 3335 3547
Municpaiies | bd = ¥ 2958 3100 3100 3100 3240 3395 3N
Municipal agences and finds - - -

‘Deparimenal agences and ounts - = - - - = = = -
Social sequrty Ungs | 25 i 5 pis i = == i i |
Provide it ofenflies recehing ransirs

Higrer educaion inciufons = 3 & = = = = =2 =

"Pubiic corporaions and privae enerprises - = - - £ = = = -
Puiic corparatons = - - - - - = = &
Subsities on producion | = - i3 s 53 o = = _|
Oier Tanskers
Privaie enerprses. - - - - = - = = =
Subrsidies on producion | L E S iz i o = = _|
Omer ransiers.

Mon-proft insiuons - 1118 - - - - - - -
Househoids - 1587 o - - = - - —
‘Socil benets | - - - - - - - - - i

e Fansers b househols - 1567 - - - - - - -

Payments for capéal asasts 324 » 3669 3845 IS5 3845 4039 421 4400
Buitings and oher foed srucures. - - - - - - - - -
s [ = ¢ 4 % =2 4 = =z =
Other fxed srucires
Machinery and equipment 3284 » 3669 3845 3845 3845 4039 4211 4400

Transport equipment | = i = = = = = = —]

Olher machinery and equipment 3264 - 3668 3885 385 3845 4038 4 4400
Heniage Assel - - - - - - - - -
‘Specilised mifary asses - - - - - - - - -
‘Eiiogical assets - - - - - - - - -
Land and sub-soil asses - - - - - - - - -
Sofware and omer imangivie asses - - - - - - - - -

Payments for financial asssts - - - - - - - - -
Todal sconomic classification 556 279 706 056 728 983 767 729 767 728 T67 729 TI6T3T T48 927 TE2 480
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VOTE 10: DEPARTMENT OF HEALTH

Table B2 2{b): P and esti by ic classification: National Health Insurance Grant

Wain Adjuaten
Oulomrm appropriation  appropriation
R thousand 2018120 2020821 2021122 202223 2023024 0425 2025126
Carrent paymenta 19306 13400 1323 4530 B4 530 8453 43935 4484 46858

Revized estimats Medium-tarm sstimates

Infrastruciure and plEnnng - - - - - - - - -
Lahorarry sanices - - - - - - - - -
EcEntiic ang echnoingital sendcas - - - - - - - - -
Legalserices - - - - - - - - -
Contracors - - - - - - - - -
Agency and suppart / QUTSUITEd Sanices = - = 2000 4000 4000 1500 1567 1637
Emteranment

F (e motar ransport - - - - £ = = = =
Housing - - - - - - - - -
Inventony: Clothing maleral and accessones - - - - - - - - -
Inveriony: Farming suppies - - - - 15 £ = = L
Inventory: Food and food supples - - - - - - - - -
Inventory: Chemicals, fusl 0 gas, Rood and coal - - - - i = o = 2
InvEntony: Leamner and teacher suppon marsnial - - - - - £ - = -
Inventony: Mareras and suppies - - - - i £ = = i
Inventory: Megical suppifes 100E - 1nm 42396 42996 429% 20000 13776 20 662
Inventory: Magicihe - has 2 13000 13 000 13 000 5000 5225 5458
Uags3s inventory nferface = - = & k: w & = =
inveriony Other suppies - - - - i £ = i =
‘Consumabis suppies - - - - - - - - -

‘Operaring (2ases - - - - - - - - -
Bropeny paymants & i = 8200 8200 8200 5000 5225 5450
rrmm?pmm Depanmental 2ty - - - - - £ - = -
Trave! and subssence ks 7 - - - - - = =
Training and develgoment 3000 il 2997 314 I 34 323 3440 3594
Diperating payments = - = - i =
Venues and faciies - - - - - - - = -
Rental and hing - 5 = - i = = - =
Inferest and renton land , - - - - - o - -
irigrest | - - = 2 = = L 2t = I
Renton iand

Transfers and subsidiss. = - - - - - = = =
Provinces and municipaiies - - - - I & - LS g4
Provines - - - ~ - - = = =
Provingial Revenue Funds | - - - = 3 = = = = |
Provinial agencies and Anas
Munipaiies 5 = = ] = = = = =
Municpaies = = = = = £ E: = =
Municipal agences and fands | I
Depanmenial agencies and acoounts = - - - & 2 = = Ex
‘Socal securty wnds | 5 = = = = = = = = |
Provide st of enfies recsving ransers
Higher educaion nsiuions - - - - A 2 o = =

Public carparations and privaks emerprises = - - - - - - - -

Total economic classification 19 306 13 400 13 233 B4 530 B4 530 B4 530 43 535 44 B49 46858
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 2{c): P; and esti by ic classification: Social Sector Expanded Public Works Pr I tive Grant for Provi - Health

Wain ‘Aadjuated ? N - T
e o Revised eatimats Madium-term safimates
appropriation  appropration
22223 02324 202425
Cument payments a1s2 6138 6183 5718 5718 5718 5088 s

F ioes g transpor) - - - - - - - -

[Invantory: Ciothing marenal and accessores - 61 - - - i & =
Invantory: Farming suppies - - - - = - - -
Invaniory; Food and ®od suppiss = 4 = = = £ 2 Z
Invantory: Chemicals el ail gas wood and coal - - = - - - - -
Invaniory; Leamer and i=achar suppart marerial - 4 = = = £ 2 Z
Invenrony: Marerials ang suppies - - - - = - - -
Invantory: Menical suppies - - - = 2= = i 8
Invantory: Megicin - - - - - - - -
Wiedsas imantory interface = - . - s . - -
Inventory: Ciher s4ppiEs = = = = S i = S
Consumahie supples - - - - - 2 i -

Oiperating iBases - - - - - - - -

Nuicpal agencies and aings

Dieparimenal 3genGes and a0ous - - - -

‘Social seourly dinds | = = = = = = 2 =
‘Provige st of enflies receiving ransiers

Higher education nsiutons - - - i i £ 5 £
e 2 = 2

Pubiic corporations and prvak enierprises. - - - £ = = = s

"Public carporatans - - - - - - - -

Subsiies on producion E = = E = S I I 2
Omer ranskrs

Privae enemrises - - - - - - - -

Subsities on producion - - - - - - - -
Oher ranskers

Mon-proftinstuions - - - - - - - -
Househoids = =5 = =5 = = 2 -

Sadial benets | = = Z = i T T =
‘Cmer Fansers b househoids | 24 = = = = = s =

Payments for capital assats - - - - - - - -

Buiings and omer {xed srucures - - - - - - - —

Euldings | = = = = = = o =

Land and sut-50i assats = = = o =
‘Sofware and oher imangible assets - - - - - - - -

Paymenta for financial asssts - - - - - - - -

Total sconomic classification 8152 6138 6183 5718 5718 5718 5008 =
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 2{d): P: and esti by ic classification: Human Papill irus Vaccine Grant
Mzin Adjuated . Y Wedixim timat
Do appropriation  appropriation
R thousand 2018020 2020021 2021022 2022023 202324 202425 2025026
Cument paymenis 3643 5 164 5105 - - - = - -
Compensaton of empinyess 1082 2473 2609 = = = = - -
Salaries and wages 1082 2473 2500 - - = = - =i
‘Socal conributions. = = =2 - = = = = =i
Goods and services 2551 Z6a1 2456 - - - - - -

AgEncy and SUNDOT / UES0CED S2nAes - - - - - = = = =
Enteranment - - - - - - - o -
foes ¥ matar ranspan = = = = - = - - -
Hosng ) ) - - = - . - - - _
InVEniory” Cloming material and accessones - - - - = = = = =
IvEntony: Farming suppies - - - - - — - — -
imventony: Food and food supples - - - - = = = = =
iventory: Chamicais, flied 04 gas, Mood and coal - - - - - - - — -
veniory: Leamer and feacher support matenal - - - - - - = = E
inventony: Materals and suppies - - - - - - - - -
veniony” Medica) syppias - - - - = 253 - = =
iveniory: Medione 210 2216 1935 - - - - - -
Meagsas mveniory inErface - - - - = ! - = -
Imventony: Other suppies - - - - - =1 = = =
Consumabie suppes - - - - - - = — =
‘Consumatie: SEnanary,printing and offoe suppes - - - - = = = = =
Oparating leases 131 138 146 - - - - - -
Progerty payments - - - = = = = == 2
Transpor proviged: Depammantal acmay - -
Trave! and subsistence 120 126 13
Training and development 110 17 12
Operating paymeants - -
Venues and faciiies. - - - - - - - - -
Rental ang hiing — r: = £ £ - 2 = =
Imerestand renton Bad = = = - — — = e =
Inerest p = = s = = = = P
Renton and = - = = 5 = = = =i

B
[
[
[N
[
[
(I

Tranafers and subsidiss = - — - - - s = 5
Provinges and muncpalies - - - - = = - = 2
Provinces = - - - - - - - -

Provincial Revenue Funds. - - - - = = = = B

Provingial agences and funds - - = - - — - - -

Municpaiies E T = = = I = ™ T =
Municipai agendias and nds
Degarmentl agencies and acoouns - - - — = i = = =
‘Socal seourly 4inds. % = s = = = = 5 = =
Provide st of enifies receiving Tansers
Higher education instiuions - - - - L o =. = i

‘Pubtic carparaions and privak enerprises = = - - — i = = =

Paymants for capital zaseta - - - - = = - = =
Buidings and oher fxed srucures = - - - e = = e 2
Buidings 2 = s = = e & = =
Oher fied skuciires - - - - - - = - =
Machinery and equipmesnt - - - - = - - - =

‘Sofware and oher inngile assels = - - - — = = = =
Paymants for financial asseta - - - - - = = = =
Total sconomez classdication 364 5164 5105 - — — — = =
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 2{e): P; and esti by ic classification: Human R C. itation Grant - Dist Health Services
Wain ‘Adjuated
Oslopm appropriztion  appropristion

R housand 2019020 2020121 porilres 2022123
curmant payments 12431 14 15220 - -
Companston ofemployees 12431 14523 15220 = =2
‘Salaries and wages 8890 10612 1133 - =
Social conribuians 3541 3711 3889 = -
130005 and services - — - - -
Agminsrasie fes = - i = =7
Avertising 2 = 5 & 5
Minar assets - - - - -
AR cost External = = = 5 =
Bursanes. Employsas - - - - -
Cataring: DEpaTmantal activiies - - - - -
Communication [GAS) - - - - -
COMpUTET 52rices - - - - -
Infrastruetre and panaing = = =z 2 =
Laboratory senices - - - - -
‘Sriantilic and TEchnoiogical Seraces - - - - -
Legal senvdces - - - - -
Conractors . = 2 2 -
Agency and SUppOn / UTSOUTTSd SETWCas - - - - -
Enerainment - - - - -
oS (inctioing transport = - = = =
Imyensary: Ciohing marerial and acoessories - - - - -
Imverntary; Farming suppies E = = = =
Invensony: Food and food suppies - - - - -
Inventory: Chemicals el od gas,wood and coal - - - - -
Invenony: Leamer and teachar suppon material - - - - -
Invenimry; Mareriak and suppies - - - - -
Invensry: Memical suppées - - - - -
mventory: Medicina - - - - -
Medsas mventory inerace - - - - -
Invenony: Other suppies - - - - -
Consumanke supples - - - - -
; - P & = 3 = 3
Operating leases - - - - -
Propeny paymerts = = = & =
Trangoorn p'wnem Depanmental actidy - - - - -
Travel and supsitance = = = 5 =
Training and develgpment - - - - -
Operating payments = = = & =
\enues and facities - - - - -
Rensal and hing = = = i =
Inferestand renton ang = 2 = = 2
Inerest | - - - - -
Renton @nd - = = i =
Transfers and subsidiss = = - = =
Brovinges and municipaies = = = m 2
Prowinces - = = = =
Frovingil Revenue Funds | - - - - -
Provincial agendes and Lnds - - - - -
Municiaiies = = = = =
Nenicipaliies | = = = = &
Municipal agences and inds - - - - -
Dieparimenil agenties and accouns - - - - -
‘Social seuriy Ands | % = — 2 2
‘Prove list ofeniies receiing ransirs - - - - -
Higher educaion nsiulions - - - - -
Foreign governmens and inErnatonal organisatons - - - - -
Pubiic corporaions and peivale enierprises. - - - - -
‘Public corparatans - - - - -
‘Subsaties on producion - - - - -
Oher rangiers I = . . = =
Privake enerprizes - - - - -
‘Substies on producion | . ) 8 = 5
Oher ranskers - - c: i =
Mon-proftinséisions = = & = R
Housanois = =i = - =
‘Sotial bensis | = 5= = E s
‘Omer ransiers 1 housenolds: e & e s =
Payments for capital aasets - - - - -
Buinings and omer fxed sTucures - = - - -
Buikdngs. | - - - - -
‘Dmer dxed srucures - - - - -
Machinery and equipment - - - - -
Transpoet equipment | 5 1T 2l - i
‘Cier machinery and equipment - - - - -
Heriage Assels = = = m K=
Speciised milry asses - - - - -
Bioingical assels - - - - -
Land and sub-50d assel . = 2 2 -
‘Sofware and oher nangibie assak - - - - -
Paymsnts for financial asssts - - - - -
Total sconcmic classification 12431 14523 15220 = 2
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VOTE 10: DEPARTMENT OF HEALTH

Table B2.3: Pay and esti by ic classification: Progr 3E Medical Services
Main Adjusted atisraty o timad
Dutcoms pphopii: T et i
R thousand 2015020 2020121 poralred 2022123
Crant payments EE T AT =i ELre
Compensaion ofempioyees 238 245 248 808 53 208 248125 240470
‘Salaries and wages 202 882 208053 215833 215 566 216890
‘Sodial confritusions 35 363 36755 37 352 32 580 32 580
1G00ds and SEMCEs. 55 691 127 181 132 087 135 076 115 805
Adminizratve fees 23 3 10 - - 1 = 3 =+
Adverising - - = 153 153 15 157 164 ™
Minor assets 2 301 - 5252 6252 6252 5413 6701 7o
Audi cost External 482 = = - = X = =
Bursaniag EMpioyees - - - - - - - - -
Catering: Deparmmental actiites & 2 k] 1w wr wor 10 ns 120
Communication [G&5] - L1 7 1087 1087 1067 1115 1165 1217
Computer sarvices = - 33020 34 7 7 356 mz =
IntrasTuCTE and paniing - o = = - - - - -
Laboramry senines - - - - - - - - -
‘Scientifc and leomongical Servees. - - - - - - - - -
Legal senices - - - - - - - - -
‘Confraciors 2 9 4506 2838 2898 2898 2972 3108 3244
Agancy and SUPDOrT / DUTSOUNGED Services 135 60 m 25 % £ a = 2
Engartanment = = = = - = = = =
Fieat senvioss (inciuding govermmant mosar franspon) 49854 52283 ATTET 93415 B0 145 B8 355 101 997 06 577 1115
Housing - - - - - - - - -
Inventory: Cloohing materiai and acoessones - 8 = 2108 2108 2108 2162 2258 2380
Inventory: Faming suppies - - - - - - - - -
Inventony: Food and fod supples - - - - - - - - -
Anveniory: Chemcals fuel oil gas, nood and coal ol - - 2206 2206 2206 2253 2385 2473
Inventony: Leamer and teacher SUpporT materal = = = 140 40 140 144 =0 157
Inveniory: Matarials and suppies 15 30 - 74 474 474 456 08 =31
Inventory: Medica suppiies 53 1033 645 1583 1569 1589 1609 1661 1756
Inventory: Medine 152 73 158 1088 1068 1068 1095 1144 1188
2 135 n - - + 2= = ¥
33 1461 0 356 956 %56 %81 1025 1om
766 1011 -] 1147 Tu7 1147 1176 129 1284
1990 4396 23m 1143 11143 RERTE] 11429 11942 12477
1350 2083 2473 1329 1329 1329 1363 14 1488
30403 22308 38175 - - e - > =
2482 1118 1116 2453 2453 2453 2516 2629 2747
48 a1 S 1 1w a7 202 m =0
- - 4 - - 1 - - -
23 ] =1 = = 4 - - =
455 358 7090 25 3149 3149 = . i
455 358 7080 - 3140 3149 - - =
45 306 831 527 527, 527 552 7 603
256 - g 57 = Nz 552 7 03
255 - 208 - - - - - -
L= = - - i - - -
= = 2 57 = 312 552 57 503
- = 527 = 32 552 577 ﬂ
Provide st ofeniies receing Tansiers § = = = = = = = o o
Higher educaion nstfons - - - - - - - - -
0 an e - - - - - - - - -
Putic carporatons and privake enerprises - — - - - - - - —
Pubic corporations - - - - = - - - -
‘Subsities on procucion - - - - - - - - =4
‘Ofer Tanskrs = = - - = - = = =1
Frivak enterprises 2 o 2 = = = = = =
Suisidies on procucion E - - - - - - - - -1
Oter panskrs i = = - = = - - =}
Mon-prodt insikfons - - - - - - - - -
Househoids 180 306 23 =5 537 215 - - -
‘Socal beneds i 15 306 5] - 227 ] - - -
Oher Fansirs b househokds i & = = 300 145, = s -
Payments for capital assets 11065 32832 14251 = 58 960 38952 2 i Erizrd
Euildings and oher fxed STubres = = 415 = Ber = = = e
EBuitings ; 25 = 415 . i = - - ——-j
Dher fxed STuckies = = = = = = = = -
Machinery and equipment 11 065 32832 13 636 29831 58960 3ges2 29831 31 233 32 632
Transport equipment % 11065 32664 13836 2891 58960 3952 29831 a3 32632
Oher machinery and equpmen - 168 = = - =t - - !
Haribge Aszels gt w = L i I = = =
‘Speciaised mifry asses - = = =5 - a - - -
Bidlogical assets i = 5 = = = - - -
Land and sub-soi assets = - - = - = == . =
‘Sofware and oner niangible asses - - - - - - - - -
Payments for financial asssts - - - - - - - - -
Total sconomic classification 35893 405 481 407434 413640 L2791 428178 425954 445033 454752
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 4: Pay and esti by classification: P incial Hospital Services
‘Outcoma S i Revized estimate Wedium-tarm satimatss
R inousand 201820 201 2021022 20238 20045 0258
Curment payments 411651 474558 451 103 198 40915 455104 83658 51732 543822
Cormensaton o employess 300099 305970 332707 321065 331065 337 280 358 965, 35400 371383
Saares ang wages 262086 267 058 260315 296562 290 562 264990 305 504 320 147 3306825
S0cal conibuions 3|/ 38912 40482 24503 20505 22409 32461 33945 40518
Goods and services 106 786 168 451 122 641 120853 2917 122536 154 653 163 230 ATB479.
Agminisrane fes 60 &5 % 132 £ 132 136 184 151
Adverisng - &1 - 266 - 266 il 230 303
Mo 35t ] W 7 998 32 998 1043 1090 1138
Aunt post Exemal - - - - - - - - -
Bursanes Evployess & - - ] ] 8 3 8 &
Caterng Deparmantsl acies 2 m 190 107 37 238 12 "7 12
Communicaton (GAS) b 3 30 7o 28 799 836 &3 912
Computer serices 2929 6812 776 2513 1] 2513 286 2744 2867
By 1 - - 3 3 3 7 7 7
InfrasTuctie and panning - - 4 4 s " - -
Laboraty serwees 267 1470 - S017 2081 6966 12185 12738 13316
Srientifc and monDgCa SEnoes - - - - - - - -
Legal senices - - - 18 - 18 19 20 n
Conrans 6553 10120 12834 3040 5140 B021 3178 33n 3462
AgENCY SN SN  CURSOUTED SETCES 1564 20977 16218 18372 18172 19953 21706 22583 26399
Enmnzinment - - - - - - - - -
F e i TAnEpOT) 3868 1275 1598 40 - 40 4z o 46
Hausing - - - - - - - - -
Inveniory: Cithing material and Soessories 5 418 963 05 355 1212 318 333 2348
InvEniory: Faming suppées - k-] - - 200 16 - - -
Inveniory: Food and food suppies: 6254 5060 739 4970 3970 4570 5194 5477 5670
InvEniory. Chemicals Ml ol g2 wood and coal 329 45 8554 6993 5021 7035 2915 0363 0828
InvEniory: Learmer and isachar SUpp0n maena - - - - - - - - -
InvEniory: Matenals and suOpiEs e aTs 558 75 1075 1081 758 783 1828
Inventory: Meical suppies 14828 33884 mam 18278 2057 19042 1810 19358 20852
invEntory: Medicing 6598 0875 12284 16718 9915 10282 878 35266 38268
MEQs35 MVeEnsry inferace - - - - - - - - -
Inveniory: Otmer suppies 2576 4714 1772 - 200 1457 - - -
Consumaie supes 3691 6250 5927 s842 ELrg T2 6105 6373 6664
uopi 1634 2433 2088 853 854 859 6 938 arg
Operang leases 2022 364 87 5383 1185 5383 S5 5873 6143
Propeny payments mou 50835 25031 25545 28834 1328 el 30510 8T
Transpan provited: Depanmental aciiy - - ] 1557 557 27 1632 1705 1781
Travel and subsmence 1 5435 1725 438 1260 806 458 473 1309
Training and asvaipment 46 - - =5 -] 235 5 245 256
Operaing papments 264 185 e o 1948 1324 56 76 o
Venues ang faciies - i - - - - - - -
Ramal and hiing - - - - - - - = -
Inerest and renton and 4754 187 5665 - 5177 5178 - - -
Inerest 4754 187 5665 - 5177 5179 - - - |
Fenton and - - - - - - - - -
Transfers and subsidies 1450 3 9010 1473 2983 3012 1545 1616 1669
Froyinges and muniGpaites - - 8391 - 1508 1509 - - -
Provinces = = - = = = = = =
Provingal Revenue Funds - - - - - - - - - |
Provincal agencies and dinds - - - = - - - = =
Munipaies - - 8391 - 1508 1509 - - =
Munizipaiiies - - B30 - 1508 1509 - - -
Municipal agencies and nos - - — - - — - - — |
Deparimentl agenties and oS - - - - - - - - -
‘S0cial securily nds - = - = = = o = = |
Provide fstoéenties recaiving ransiers % = = = = = = 2 =
Higner educaion isiians = = = = = = = = =
Pubiic corporalions and privale eniesprises - - - - - - - - -
Pubiic corporaions - - - - - - - - -
Substies on producion = = = = = = 5 - = |
Omer ransiers - - - - - - - - -
Frivafe emerprises - - - - - - - - -
‘Supsdies on producion - - - - - - - - - |
Oer Fansiers - - - - - - - - -
Mo proétinsirions m = = = == = = = =
Houssnoids 1450 ki) 619 1473 1478 1508 1546 1616 1689
Soial beredts 1450 0 619 147 ) 130 1546 1616 15?'
Cmer Fansirs b househods - - - - - 194 - - -
Fayments for capita sssets 3388 6182 120 40 1450 962 43 260 m
Bukings and omer fxed sructres 1117 - - - - - - - -
Bultings 1117 £ & = = . ;J
Cmer feed srucures - = - - - - - = -
Machinery and equpment 2252 3] 120 240 1230 962 49 250 m
WW - - - - - - - - -
T macrinery ang equpment 22 5182 120 20 1430 962 3 250 b1
Heriage Assets “ = = = = = = = =
Speciaiea ity asses - . - - - - = —
Biokogical asses - - - - - - - - -
Lana and sub-50l assets - - - - - - - - -
Sotware and oher inangile asses - - - - - - - - -
Paymanta for financial asssls - - - - -
Total sconomic classification 416470 481050 470233 43637 453 637 458 168 485453 519198 551783
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Table B.2. 4{a): Pay and esti by

ic classification: Human R [

VOTE 10: DEPARTMENT OF HEALTH

201920

Main
it

Grant - Provincial Hospital Services

sted
appropriation

Revised sslimata

2000 B 46T 7575

Compensation of empioyees. 9000 BABT 7575 Z
‘Saares and wages 7100 5655 4628 = = = i o st
‘Social contribuions 1300 2812 2847 v - - - i o
‘Goods and services = - - - - - i ¥ =

Adminisratie fas - - - - - - £ = L

Advertising = = = = = = . . =

Minor 355ers - - - - - - - - -

Audit cost: Exemal = - - - - - - . -

Bursaries’ Employees - - - - - [ i & =

Catening: Deparmental actiies = - - - - - - . -

Communication (GE3] - - - - - - i =t =

COMmpuEr SENices - - - - = = - - "

InfrasTuGLre and paniing -

Latorarary senices - - - - - - 2 2 =

Soemiic ang Eonabpcal sanees -

Legal srvices - - - - = = = = =

Conracars - - - - - - - - -

Agency and SUPPOIT / DUCSIUNTEG SEMiTEs - - - - £ = L i 7ot

Eneranment - - - - - - - - -

f i i g GO TANSporT - - - - k5 = i i =

Hasm % = i = 3 = = BT = F: T T

Imveniary: Clhing material and accessanes = - = = i = = = =

Imverory Faming suppies - - - - = = o = 2

mveniary: Food and 1oeg synpiss = = = = - = ” . -

Inveniory: Chemicals. el ol gas, wood and coal - - - = i = F: o %

Imvesniory” Leamar and iacher Support maeral - - = - & = ” . =

invemony: Mamnak and suppies - - - - - = i & =5

Inventary: Medical suppies -

Invemory: Megicie - - - - - [ i & =5

Megsas frentory inerface. -

Invemory: Omer suppées - - - - £ = L . 7ot

Consumabie auppkes - - - - = - 2 ¥ A

Oiperating leases - - - - = = o = =

Propry paymenis - - - - = = . i =

szaqnnnm:mmaﬁéy - - - - = = o = =

Trasvel and sUDSSTENCE = - - - - - - . -

Training and daveipmant - - - - - - i =t =

Ojperating pajments = - - - - - - 2 =

Wenues and facies - - - - - - = =t =

Rental and hiring . = ” - 229 " o - -

Inerest and renton land = - - - - - oy ot =
Inerest I = = I
Renton iang = - - - - - = &= =

Transfers and subsidies - - - — - — m m =

‘Provinges and municpaliies - - - - 5 = = = T

Provinges - = = - - - - - -
Provincial Revenus Funds | - - - e i = = T i I
Proyingial agences and ings = - - — - = i i e

Municpaiies ) £ = = T £ 5 = =
Muricipaties = = E: = = = = = =
Municipal agencies ana inds i - - = — = - - - - |

Deparimentl agencies and SC0unE = - - — ] £ = = =
‘Socia securiy Lmnds | s L = Z o [ % i v l
‘Proyide istofeniies receiving ransiers — — - - £ = L i 7%

Higher ecucalion insiutons = =

Forek and i - - - - - - - - -

‘Pubiic corporations and prvale enerprses -

Public corporaions. - - - - £ L = B %
‘Subsides on producian - - - - - - o i =
Oter Fansirs | - - - - - - - - - I

Privak enierprises = = = = = = 5 5 =
Subsidies on producion | = L = = 2 T = ik = !
Cmer Fanskers = = - - — - i i 2"

‘Man-proktinsskrions = = = = 3 = z z =

‘Househaids = = = - - - = - -
‘Social benefs I - - - = = < = = |
(O ranskers I housenads - - - - - - - - —

Payments for capital asssts =

‘Builtings and ofer fed Srucures = = - - - - = = 2y
Buiklings e £ = = = T 5 = =
Dier fxed sTuchires | - - - - - = 2 2 = I

Machinery and equpment = - - - i — — - —
Transpaniequigment I = = = = = = = = l
(Cher mEChinery and aquibrent - - - - - - - - -

Heriage Assels = = = = i = o % 2

Specisised miltry zssek - - - - - - - - _

Binigical ssels - - - - 25 = i i =

Land and S0-501 Fs5EE - - - - - - - - -

‘Sofware and oher niangble ases = - - — £ = L L 7y

Paymenta for financial asssts - - - - = = = = =
Total sconome: classification 3000 B 4&T 7575 - - - - = =
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2.5: P: and esti Iy ic classification: P 5: Central H | Services
Main Adjusted i v o o fimaitae
o appropriaion  appropriafion o
R inousand mam 02021 piylre] 23 2023024 2024025 2025026
Cumant paymants 1028 435 1091 604 1184024 1176 030 123355 1183 368 1283 761 1340 503 1400225
Compensston ofemplyees 760415 781055 735215 &20 176 45 631 831262 577,062 914737 954056
‘Salares and wages 586 657 704 143 716 351 745 806 766 172 756 B34 803 457 837 827 E73700
Social contiuions 73758 76 905 78 864 74 365 73458 74 368 73 605 76910 0 356
Go0ds and services 267 991 310 543 385 B0G 355 854 37T 712 352 092 412 698 425 766 446 163
Agminirative foes =51 [ & 529 529 455 529 553 580
Advertising - - - 79 798 T8 758 829 863
Mingr assats 1260 1867 1361 1826 1826 1826 1826 1906 2000
Aut cost Extemal - - - - - 1570 - - -
Bursaries” Empiojess 0 kL ] 1" b1 n 1 " 12
Catering: Deparmental aciviss 131 -] ] 166 166 166 166 73 81
Communication (G&5) = b 52 384 384 407 384 4 420
sanes Tem9 10648 205 2216 2489 912 2216 2315 242
‘COnSURANTS and professnal services: SUSTESs and 3osary sanices & - - ] T e ™ B 853
Infrasrueire and planning - - - - - - - - -
Lanoratory senvices 28259 15447 23340 63670 63670 45743 63670 72805 76300
Sreniic and rechnoiogical sanes - - - - - - - - -
Lagai senvicas. 207 - - - - - - - -
Coniractons 24370 26309 75835 45510 45510 45510 75310 78691 &2 468
Agency and sUppart / UTsOUTCEd SErvies 36651 32925 48960 55874 55874 55874 49363 51583 54059
Emenainmant - - - - - - - - -
F ies {ncoing transpon 1073 66 568 BEH 15 -1az - - -
Housing - - - - - - - - -
invemury: Clothing material and acoessanies - a7 s 962 962 962 962 1005 1053
Invenrory: Farmang suppies - - - - - - - - -
inveniary: Food and food suppies 1488 1517 24 6443 6443 6443 6443 6732 7055
Amvenmry: Chemmicass, fuel ol g5, wood and coal 50 3 567 31155 3115 3115 31155 32554 anr
inventary: Laamer and (eacher SURpor materal - - - - - - - - -
invennry: Mareris and suppies 487 1480 ] 3520 350 3520 3520 3676 3855
invenmry: Magical suppies 76614 108938 127 897 54911 50538 6 365 60006 55851 58532
imvenmry: Magicne 38112 45719 45861 56731 56731 38 260 73981 TTam 0999
Meqisas memory eracs - - - - - - - - -
invemury: Other supples 3411 3945 5890 5683 5161 -1 807 - - -
Consumable suppies 3955 4746 4379 11988 11983 11988 11988 12527 13 128
i i suppies 5520 35 8512 -20 4766 3180 616 644 675
Operating kases 2585 525 558 11237 11237 11257 8137 1742 12 306
‘FPropeny payments 33079 51328 35089 9006 9006 14608 2006 410 9862
Transport provided: Deparimental aciy - - - - - - - - -
Travel and subsistence 1332 453 565 1617 1617 1662 1617 1630 177
Traiting and deveiypment 407 L § 1554 1554 1554 3354 1624 1702
Diperating fayments 153 444 = 86 866 866 866 905 945
Wienues and facifies = = = = = - = i =
Rental and hiring - - - - = = - = -
InErast and renton land () - 1 - 12 12 - - -
imerest | ] - 1 - 12 12 - - -
Fenton land - - - - - - - - -
Transfers and subsidies 22421 2620 6364 1,887 6363 1084 1887 1972 2060
Provinges and municpaiies - - - - - - - - -
Provinges - - - - - — - - —
Provincil Revenue Funds | - - - - - - - - -
Provincil agencies and Ands - - - - - = - - =
Municipaiies B i = 2 2 = E X =
Wuricipalies | = = = = = = m = =
Municipal agences and funds - - — - — — — — -
[Deparimentl agencies and ACCous - - - - - - - - -
‘Socil secury Lnds | — m — m = - - o =
Srovide It ofenfies receiing Fanskrs £ i £ = = = % = =
Higher edutafion insiutians - - - - - - - - -
Public corporaions and privake enierprises - - - - - - - - -
Pubiic corparations. - - - - - - - - -
Subsiies on producion | = I = i = = = i =
Cmier ranskes - - - - - - - - -
Privak enerprizes - - - - - — - - —
Subsities o producion | - - - - - - - - -
Cher Fanskes - - - - - - - - -
Non-proftinsiufons - - - - - - - - -
Housenoios 2247 2620 6364 1887 6263 1084 1887 1972 2060
Social benets | 2321 2620 2815 1887 ) 1638 1887 a7z 20F|
Oer Tanskrs © househoids. 20100 - 3549 - 1500 544 - - -
Payments for capital asasts 1238 22285 21284 54920 28 674 57961 15838 16 543 17 290
Buidings and oier fxed sTucres 1147 - - 7450 10531 10531 - - -
Bukings | 1147 - - - - - - - -
Oher fred sTuChres - - - 7480 10531 10531 - - -
Machinery ang equpment 6051 2116 21284 47430 18 143 47 430 15836 16 548 17 200
Tramporte_qw ) | - - - - an - - - -
Oer mBchinery and equpment 6091 2118 21284 47430 18 105 47430 15 836 16 543 17290
Herilage Assal - - - - - - - - -
Specalsed miary asses - - - - - - - - -
Biniogical assets - - - - - - - - -
Land ang sub-50i 3552 - - - - - - - - -
‘Sofware and omer nangibie asses - I - - - - - - -
Payments for financial asasta - - - - - - - - -
Totsl sconomic ciassification 1858 154 1116518 1211672 1232 837 1 256 292 1240 233 1307 486 1359 024 1413 575
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 5(a): P: and esti by ic classification: National Tertiary Services Grant

Wain Adjusten

appropristion  appropriation
R thousana 2019720 2020021 2021122 23 02324 024125 02526
Cumant paymenta 351045 391 662 368 406 389 755 369 755 389 755 92 047 410 585 428990
(Compensaion ofemployees 234 337 225704 235161 253 367 253 367 253 367 244504 254 62T 266034
‘Sakries and wages 2114 201 000 213088 226053 226053 226 053 216 381 24802 234873
Satial conkribufians 23195 24 704 26 063 27 314 27 314 27 314 28 543 29 825 31161
(30005 and services 116 708 165 958 120 245 136 388 136 388 136 388 148 023 155 968 162955

Revised safimats Mediam-tarm safimatss

{inckigls Lrangpo) = = = = = = = = =

Irventony: Clothing marenal and Accessores - 452 - - - = = . =
Invenony: Farming suppies - - - - = =t = o s
Inveniony: Food and od suppies = 2161 = = = % = . -
Invanfory: Chemicals el of gas,wood and coal - - - - = = et i -
Inventory: Leamer and 23cher suppon manena - - - - = = o s =
Invenfony: Maferiads ang suppies - - - - = - = = o
Invantory: Medical supples 29 000 99 797 2278 e 3387 33827 35451 37043 38 T03

Renal and hiing
IniErest and rentn land

Inerest |

Renton fand

Tramafars and subsidisa 733
Provinges ard munici -
Provinces
Provincial Revenue Funds. -
Provingial agendes and fnds =
Municipaies =
Muricpatlies =
Municpal agences and ings -
Deparimenil agencies and aooouns -
‘Sodial securily fnds -
Provide 5l of entles receiving Tansiers -
Higher educaion nefuons =
ther A -
Public corporaions and privak enierprses -
Pubkc corporatons -
Subsities on producion E -
Oher fransiers s
Privale enesprises. -
Subsigies on producion I -
Omer ransiers =
Mon-proftinsitsions =
Househoids =)
‘Sosialbensts [ 733
26 535
26 555

Omer Fansers b housenoids i

Paymenta for capital assets
Buintings and omer dxed srucures

Total seonomic ciassification 378313 402 339 397 756 420514 420514 420514 408 881 427035 446 165
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2.5(b): Pay and

classification: Human R

g

Grant

2019720

appropriation

Medium-term safimates

02626

92964

1z

149 267

41T

144077

150532

108 618

108618

110 068

107558

112378

10120

10120

10120

99 580
10 089

99 456

103953
B424

36 518

38154

Infrasiructure and pianning

Laboramry sanices

Legal sandcas

Contractors

AQEncy and SUppO ! UTSOTed Sendes
Enterainment

f i g
Housing

Inventony: Farming suppies

Inventary: Food and fod suppies

Inventony: Chemicals, fus( ol gas,wood and coal
Invanrory: Learner and iachar suppart marerial
Invaniony: Materals ang syppiss

Inventony: Medical supples

irangport) =

Ransiand hiing
inerestand renton land
Interest
Renton iand
Transfars and subsidisa
Provinges and munig
Provinces
Provincial Revenoe Funds
Municipaiies
Municpaiies
Municpal agencies and Amds
Deparmenil agencies and a0ouns
Social secury ands
‘Provige iist o enties recelving ransers
Higher education nsfufons

g
Pubiic CoFpOrEtions and privak enienprises.
"Public corporations
Subsities on producion
Oher ranskers
PrivakE enemries
Subsities on producion
Omer ransiers.
Man-proftinsétsions
Households
‘Social benets
‘Omer ranskrs 10 OUsERS:
Paymenta for capital assets
Buinings and omer dxed sTucures
Buldngs
Omer xed stucures
Machinery and equipment

‘Sodware and oher inangible assets
Payments for financial assets

1n

Total sconomic classification

97126

106 823

105 354

155 608

155 608

155 608

149 038

145443

151958
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VOTE 10: DEPARTMENT OF HEALTH

Table B2 6: Pay and esti by ic classification: P & Health Sciences and Training
‘Outcoms

Revised safimats Misdium-term satimaten
R thousand 201920 221 202122 HEHTY 202324 02425 2025026
Curant payments 95 658 110 088 148 934 154732 156 356 155 146 161 652 168 904 176 457
Compensafion ofenpioyees. 39929 61304 58500 53 894 479 B3 557 56276 SET9S £1414
‘Saiares and wages ®/EI STS42 64797 50233 50868 59853 50535 2792 54188
‘Social conkriions 4297 3762 3703 3661 3831 3704 5741 & 003 7216
‘G000s and sEfvices 55729 45704 50433 100 838 101 566 91588 105 376 110108 11543
62 4032 4082 4082 4214 4403 4600

1096 1145

g1 27

VBR  n&
5
£

. FEEEE, B3
8

||||||§§1|
2
Ed
@
@

g5 3387 3508 339 3487
Operating ieases 21505 =T 3104 20258 0453 1203 21415 =
Frogeny payments 135 2081 1358 355 255 355 3719

@

237

Travel and subsistence 5858 4450 7532 1898 RLEE] 0018 18770
Training and deveipmant 077 1z

BE e
v BdcER, BYRY,
]

#

|
{
:
:
2
:
:
:
:
;

i
i

‘Socl seoury nds | n . 25 - — = - =5 = i

Provide st of amiies recsiving Tansiers

Higrer educaion sftsons = = = = B = = = =

Freek and o - - - -

‘Pubic corparations and privake enerprises - - - - - - - - -
Pubiic corporaions - - - - - - - - -

Non-prod insiuions - - - - - - - - -
Housenaids S8 872 30687 1598 16 887 B EET 16 887 17647 16439 19265
‘Social baneds | 13 2m 88 15 15 s 120 125 13
O ransiers b Nousenoids 58859 30358 1510 6772 JETT2 16772 17527 J8314 15154

Payments for capital assets = = = 2205 1476 2228 2303 2406 2514

Total sconomic cizssification 154 530 140 885 150 532 173824 17478 174 261 181 602 189 743 138 236
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2.7: P; and esti by ic classification: Programme 7: Health Care Support Services
Main Adjusted - m : 5
Outcoma e miwm Revised satimate Wadium-tarm satimatss
R ihowsand 2019120 2020121 w2122 w2223 2023124 02425 HEE26
curment payments 161 300 202411 1752 127 185 128 828 128 360 132318 138 242 144 387
(Compensaton of emplayees TT484 J7755 TE 454 88186 84355 89524 21568 25 661 29903
‘Saaries and Wages 66453 56 608 65114 TIEIE 69 060 TIESE 75911 79300 81920
Social conriouians 11011 11 147 11 350 14 560 15 265 15 868 15657 16 361 |7Q
130005 and SErvices 83 831 124 641 95 062 38 999 44473 38 836 20751 42 581 44484
Aminisratie faes 53 = = = = 12 = g =
Advertising £ = = i o & . i =
Minar assets 26 L 3 =g =) 70 997 1042 1088
AUE cost Ewrernal - - = - s + o - by
Bursanes: Employeas - - - - - - - -
Catering: Deparmmental Actiies T8 1 1l - - 1 - - -
Commumicaton (G&5] 1708 7 3 445 445 445 468 488 510
Computer sanices 57 455 18 153 153 153 160 167 174
o = = i e i i s s £
Infrastrueture and paniing = - - s+ - = - s+ -
Labovatory senices = 4 12 - = 1123 a - =
Sriantiic and Technological SErces - - - - - - - -
Legal senvces - - - - - - - - -
Contractors 2174 T2 1672 796 7196 3958 834 8698 9088
AQERCY 3nd SUNPOIT / BUTSDLTCET SETVDSs. E74 511 2445 1524 1524 1524 1592 1664 1738
Enferzinment = =T o ™ — - o ™ —
F ioes finchiding transporT 143 4915 =] T T 6307 BOES Baz7 A0
Housig . , . = = % % % = B % T
Inventory: Ciothing marerial and ACoessones 1530 441 13 137 454 17 3 148 156
Invenmry: Farming suppies - - - k1l 1l al 32 - ] i3
Invensary: Food and food suppies 7 2 4 537 57 537 561 586 612
Inveniory: Chemicals fusl ol gas wood and coal a4 12 - - - - - - -
Invanmry: Leamar and tadchar Suppon marenal - - - - - - - - -
InyEnIDn: Materiak and suppies 241 & 76 T 78 &1 2 85 ]
invanmmry: Medical sunples 8110 28557 837 7882 Tesz TE18 8236 8606 8992
Invanony: Medicing 45038 46310 61497 36 36 Eald 330 345 360
Medsas mentory inerace - - - - - - - - -
Invantry; Cither suppias 2131 1332 1551 i = 7 = i =
Consumanks supples 4292 “wim §342 2705 TEIS 4848 2826 2958 3088
i it suppi 229 357 1174 582 82 82 08 635 663
Operating 2ases 158 = = a2 B2 B2 501 L7 83
Froperly payments 13388 9T 4B §792 6181 6181 6053 6325 6606
Transport pmmem Deparmenial actiiy - - Eil - - - - - -
Travel and subsistence 1185 411 75 1085 1685 3038 1144 1196 1249
Training and develgpment 4 = 2 s s 75 18 191 199
Operating payments 23 a5 = 4 I ] 45 45 E
Wenues and facifies = - B = = =3 = = =
Renml and hinng 42 3 26 et = 14 = = =
Inferest and renton End 3 15 1] = = = = = =
Imerest | 5 15 3 - - - - - |
FRenton @nd - - = i = = = i =
Transfars and subsidies 30 510 570 = 280 163 > = =
Provinges and municipakies 8 174 - - - - - - -
Provinces L} T4 & = = = = & =
Provingial Revenus Funds | - - - - - - - - - |
Provincial agendes and Lnds ] 74 ~ nd = = = = =
Municaiies = < = = = T = = Z
Muniipaiies | = = = = 5 = = = = |
Municipal agences and Amds - — - - - - - - -
Dieparimenil agenties and accouns - - - - - - - - -
‘Social seouriy Ands | = - — m = E — m = |
Proyide I ofenilies receiing ransirs. - - - - - - - - -
Higher educzion insiiions = = = = = = = = =
Foreign ” A - - - - - E - - -
Pubiic corporations and privae enterprises. 4 - - - - - - - -
Pubic corporatons - - - - - - - - -
Substies on producion i - - = i = = = = 5 |
Oher ransiers = - - = — R - N =
Privake enlerprises 4 — - - - - - - -
Subsities on producion i - - - - - - - - - |
Cher ransiers 4 = = L = = = i =
Non-proftinstuions - - - - - - - - -
Housangids 298 235 ET0 - 280 183 - - -
‘Soial bensis | 228 335 &T0 i 230 137 = i = |
Omer Tansers b housenols: o == - - =0 % = - -
Payments for capital asssts 47 33888 3286 4507 4507 4507 47z 4924 5144
Buigings and omer fred sTucures 73 515 73 ad = 4 = - o
Buldings | 73 515 73 z 5 4 = = = |
Omer dxed stucures = - e £ = - & = =
Machinery and equipment 174 33373 3213 4 507 4 507 45035 4712 4924 5144
Transpost aquipment | - 28240 EE] - - 478 - - - |
‘Dmer machinery and equipment 74 9133 2474 4507 4507 4025 4712 4924 5144
Heriage Assels - - = i = = = I =
Specialised miltary asset = - - s+ - i - s+ -
Biological asses = = = 5 = = = 5 =
Land ang sub-501 assets - - - - - - - - -
Sofware and oher Mangible assel - - - - - - - - -
Payments for financial assets - - - - - - - - -
Total seonomic ciassification 161 857 236 B8 175458 131 682 133 615 133038 137031 143 166 143 531
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 8: Pay and classification: Pre B: Health Facilities M.

g

Wam ‘Adjusted
appropristion  appropriation

R thousana 2019720 2020021 2021122 23

cument payments 248 226 245581 210 831 21 TR 326724 231 887 303 398 310 643 324553

(Compensaion ofemployees 11603 11174 12337 33021 3335 33150 34662 36215 3r832
‘Sakries and wages w0552 013 1170 31 308 3158 31477 28761 30043 31023 I
6610

Revised safimats Mediam-tarm safimatss

Satial conkribufians 1071 1035 1167 1713 1 680 1713 5901 6 167
(30005 and services 236 581 233 294 198 434 258 707 293 329 258 707 268 736 274428 286720

s trangport] - - - 8 8 8

Irventony: Clothing marenal and Accessores - 53 = = = -
Invenony: Farming suppies = £

Inveniony: Food and od suppies = = = = = %
Invanfory: Chemicals el of gas,wood and coal - - - = = =
Inventory: Leamer and s2acher suppon marera) - - - - = -
Invenfony: Maferiads ang suppies - 2 =
Invantory; Medical supples 510 %10 535 289 208 208

4477 30ms am 3n3

Renal and hiing
IniErest and rentn land
Inerest |
Renton fand

Tranafars and subsidies e 23322 x] = - — — _ -
Provinges and municpaties - - - - = - & = g
Provinces - - - - = - = = =
Provincial Revenue Funds.
Provingial agendes and fnds
Municipaies = 5 3 = o = z = 7
Muricpatlies = = = = = = = 5 =
Municpal agences and ings - — - - - = - - - |
Deparimenil agencies and aooouns - - - - = = = = o
‘Sodial securily fnds
Provide 5l of entles receiving Tansiers
Higher educaion nefuons = = = = 5 = z N 7
ther A : - N - N - E - - -
Public corporations and privak enienprises. - - - - = = = = 2,
Pubkc corporatons - - - - i H 0 = i
‘Subsities on producion E E: = = = = ' = i 2 !
Oher fransiers
Privale enesprises. - — - - = s = = 7=
Subsities on producion I oo =
Omer ransiers
Mon-proftinsitsions = =
Households - 13322
‘Sosialbensts [ - 28
Cmer Fansers 1 housenais i - 23238

197 311 162 689 19731 206 781 216 066 225746

122 337 157 688 50064 128 209 133 966 139968
157 688 80064 128209 133 566 139968 |

74 874 5 000 117 247 78 572 82 100 85 778

= = T8 ey o

Paymenta for capital assets 149 264 117 168 168
Buintings and omer dxed srucures 135034 112402 168
135034 112402 168

Cooa (B IBL BIRIEH alm
B
g

Total seonomic ciassification 397 430 386 071 319913 489 038 489413 489 208 510178 526 708 550 298
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VOTE 10: DEPARTMENT OF HEALTH

Table B.2 8{a): Pay and esti by

ic classification: Health Facilities R

lization Grant

R ihousand

201820

‘Cument paymants
(Compensation ofemplayees
‘Safaries and wages
‘Social confivuions
Goods and services

167 302

Outeoms

2020121
205613

202122

appropriation

172887

247 631

Adjusted
appropriation

247 6311

Fevisad estimats

247 631

Meditm-term safimates

25126
5519

26 684

TENd

29492

30708

30709

30709

13 000

19851

25875

7368
236

20243

30177

0177

0177

16 530

7an
2 581

140 617

138 009

143 395

216922

216 922

216922

255727

Fleet servipes [imclicing QOVEMMENT motor ranspor)

Housing

Invemory: Cioehing marerial and accessones
Invenmry: Farming suppies

Inverntory: Food and foad suppies

Inventory: Chemicals, sl od, gas wood and coal
Inventory: Leamer and teacher SUPPOM materis
Imvenmry: Marerials and suppies

Imverony: Mamical sunpies

suppies

Muricipaties
Muricipal 3gences and unas
Depariments agences and accos
‘Social sacurly Ads
Provide istof enfies receiving ransirs.
Higher educaion insfulons

Pubiic corporadons and privaie enerprises
‘Pubiic corparaians

‘Cmer ransiers 1 households
Payments for capital asssts
Buidirigs and oher fred sTudures.
Busidings
Ofer dead STUCUres
Machinery and equipment
Transport equipment
‘Ciner machinery and equpment
Heriage Asslz
Biongical assets
Land ang sub-50 asses
Sofware and oher NEngibie ases
Payments for financial asssts

acuisary sarvices

132
m
8323

1013

1062
9726

1062
97%

Total sconomic ciassification

386 852

356 637

379637

444047

444042

444947

465 311

473828

501325
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VOTE 10: DEPARTMENT OF HEALTH

Table B2 8(b): Pay and esti by ic classification: B ded Public Works Pr h i Grant for Provi Health

oul Main
R thousand 2013020 2020021 ez 2022123 202324 22425 202526
‘Cument paymenta 243 2302 - - - - - - =

Land and su-soi assels = = - - - = - 2 .
‘Sofware and oher inangible asses - - - = - - = - =

Payments for financial sssets - - - - =2 = = = =
Tatal sconome: cizssifization 243 2302 - - — - — Z =
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Table B.3: Transfers to local govemment by category and municipality: Health

Outcome Main Aduusted Mevited Medium-term estimates
appropriation appropriation estimate
R 2019120 202021 204122 202423 2023724 2024125 20226
Category A - - - - - - - - -
Category B 450 183 878 13 41 13 401 14 126 14 106 14 643 15 149
Richtersveld = £ Ei a 35 = = = <
MNama Khoi - - - - - - - - -
Kamiesberg = = = = = = = = =
Hantam = = = = = = = = =
Karoo Hoogland = = = = B = 2 s =
Khéi-Ma = = iz = = = - & s
Ubuniu = = = = = = = = =
Umsobomvu - - - - - - - - -
Emihanjeni - - i - - — - - -
Kareeberg - - - - - - - - -
Renosierberg - - - - - - - - -
Thembelitle = = = - . = - = -
Siyathemba = = < - . - - = -
Siyancuma - - - - - - - - -
IKai 1Garib = = = = = = = = =
Kheis - - - - - - - - -
Teanzabane - - - - - - - - -
Kgalelopele = = = = = = = = =
Dawid Kruiper = = = = = = = = =
Sol Plaafie 450 183 578 13 401 13 401 14126 14 006 14 643 15149
Dikgaflong = = = = = = = = =
Magareng = = & = # = = = #
Phokw ane - - - - - - - - -
Joe Morolong - - - - - - - - -
Ga-Segonyana = = = = = = = = =
Gamagara - - - - - - - - -
Category C - — — - — — — - -
Namakwa District Municipality = = & 2 = = = = =
Pixley Ka Seme District Municipality = = = = E = = - =
ZF Mgcawu District Municipality = = = = = = = = =
Frances Baard Disfict Municipality - - - - - - - - -
John Taolo District = = = = s = = - -
Unallocated
Total to 450 183 8739 13 401 13 401 14 126 14 6 14 643 15149
Table B.4: Transfers to local govemment by district and local municipality: Health
Outcome s Adjusted e Medium term estimates
R 21920 202001 22122 202423 22324 2024125 2025126
Namakwa District Municipality 57 268 81133 55332 57 275 57 273 57 25 60 450 63 163 65 282
Richiersveld 7054 9930 6813 7051 7051 7051 7444 7778 &151
Nama Khoi 17 243 24420 16 654 17 239 17239 17 239 18 194 19 011 18011
Kamiesberg B75 9533 6 505 6734 B7H B7TH 7107 7426 7782
Hantam 11 574 16 392 11 178 11 572 11572 11572 12213 12 761 13 374
Pixley Ka Seme Disfrict Municipality 185 130 216 139 178 608 185 DB9 185 089 185 089 195 348 204 120 213 918
Ubuniu 17 800 24 560 17 000 17 585 17 595 17 585 18571 19 405 20 336
Umsobomvu 15 400 16 750 14 674 15397 153497 15397 16 250 16 980 17 785
Emthanjeni 23 800 320 22987 23795 23795 23785 25114 26 242 27 502
Kareeberg 5435 5780 5249 5434 5434 5434 5735 5992 & 280
Renosterberg 19 800 23100 19 124 18 796 1879 19 796 20883 21831 22679
Thembelihle 22300 28 700 21538 22 285 22285 2 785 2353 24 588 25768
Siyahemba 38 970 42 168 38 605 38 961 39 961 39 %61 42 176 44 070 45 185
ZF Mgcawu Disfrict Municipality 272 652 287 373 263 341 272 592 272 552 272 592 287 T0R 300 617 315 047
FKai !Garib 70 148 73 936 67 753 70132 70132 0132 74020 7743 81055
TKheis 25410 26 782 24 542 25 404 25404 25 404 26812 28016 29 361
Teanteabane 38 (03 40 060 36710 36 000 38 000 38 000 40 106 41 907 43919
Frances Baard District Municipality T35 522 366 795 1023 165 B11 067 B11 067 11 067 732 099 T64 970 Bo1 689
Sol Plaafiie 669 597 317 561 937 27 722 162 722 182 722 162 633 266 666 924 96 936
Dikgationg 2584 97 282 24958 25 836 25838 25 83 27 268 28 432 29 B60
Magareng 714 28595 26 178 27 098 27 088 27 (58 28 600 29 884 3138
Phokw ane 35979 123 357 34751 35 971 35871 35871 37 965 38 670 41 574
John Taclo Gaetswewe Disirict Municipality 163 934 180 155 158 336 163 698 163 898 163 898 172 982 180 748 169 424
Joe Morolong 33 500 41230 323% 33 483 33483 33483 35349 36 936 36709
Ga-Segonyana 109 828 117 186 106 078 109 BD4 109 804 109 804 115 830 121 083 126 805
Gamagara 20 66 21738 18902 20 601 20 601 20 601 21743 22718 23 810
District Municipalifies 569 300 600 042 349 6% 569 175 569 175 569 175 T69 570 B4 123 B2 71
Namakwa District Muricipality 112 800 118 831 108 948 112775 112775 112775 119 026 124 370 130 340
Pixley Ka Seme District Municipality 165 400 174 332 158752 165 364 165 364 165 364 174 529 182 365 191 119
ZF Mgcawu District Municipality 3 700 94 544 86 637 B9 660 B9 680 89 680 94 651 98 901 103 648
Frances Baard Diefrict Municipality - - - - - - 163 848 176 429 164 B398
John Taolo Destrict e 201 400 212 276 194 522 201 356 201 356 201 356 212 518 222 058 232 717
3176 625 3 6035 980 3 654 551 3 B34 507 3 995 907 3919 597 3 590 694 3974 3 4 149 830
Total o 5183 45 3 537 622 5 883 392 5 893 603 6 055 003 5 978 693 6 108 843 6 292 654 6 577 910
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